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Item 1. Condensed Consolidated Financial Statements

KORN FERRY AND SUBSIDIARIES
CONDENSED CONSOLIDATED BALANCE SHEETS

Nk A
(unaudited)
(in thousands, except per share data)
ASSETS

Cash and cash equivalents $ 938,365 $ 1,006,964
Marketable securities 38,367 36,388
Receivables due from clients, net of allowance for doubtful accounts of $45,990 and $40,461 at January 31, 2026 and
April 30, 2025, respectively 626,813 565,255
Income taxes and other receivables 65,823 38,394
Unearned compensation 65,882 61,649
Prepaid expenses and other assets 53,225 41,488

Total current assets 1,788,475 1,750,138
Marketable securities, non-current 241,745 233,626
Property and equipment, net 182,572 173,610
Operating lease right-of-use assets, net 141,084 152,712
Cash surrender value of company-owned life insurance policies, net of loans 285,516 252,621
Deferred income taxes 134,199 144,560
Goodwill 951,962 948,832
Intangible assets, net 52,047 70,193
Unearned compensation, non-current 128,310 106,965
Investments and other assets 43,698 27,967

Total assets $ 3,949,608 $ 3,861,224

LIABILITIES AND STOCKHOLDERS’ EQUITY

Accounts payable $ 60,034 $ 58,884
Income taxes payable 23,313 23,079
Compensation and benefits payable 457,225 530,473
Operating lease liability, current 29,418 38,573
Other accrued liabilities 319,565 304,589

Total current liabilities 889,555 955,598
Deferred compensation and other retirement plans 491,616 477,770
Operating lease liability, non-current 132,633 131,762
Long-term debt 398,354 397,736
Deferred tax liabilities 6,436 5,981
Other liabilities 23,049 20,238

Total liabilities 1,941,643 1,989,085

Stockholders' equity
Common stock: $0.01 par value, 150,000 shares authorized, 79,180 and 78,264 shares issued and 51,463 and 51,458

shares outstanding at January 31, 2026 and April 30, 2025, respectively 351,578 364,425
Retained earnings 1,716,206 1,588,274
Accumulated other comprehensive loss, net (65,337) (86,243)
Total Korn Ferry stockholders' equity 2,002,447 1,866,456
Noncontrolling interest 5,518 5,683
Total stockholders' equity 2,007,965 1,872,139
Total liabilities and stockholders' equity $ 3,949,608 $ 3,861,224

The accompanying notes are an integral part of these condensed consolidated financial statements.
1
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CONDENSED CONSOLIDATED STATEMENTS OF INCOME

Fee revenue
Reimbursed out-of-pocket engagement expenses
Total revenue

Compensation and benefits
General and administrative expenses
Reimbursed expenses
Cost of services
Depreciation and amortization
Restructuring charges, net

Total operating expenses

Operating income
Other income, net
Interest expense, net

Income before provision for income taxes
Income tax provision
Net income

Net income attributable to noncontrolling interest

Net income attributable to Korn Ferry

Earnings per common share attributable to Korn Ferry:

Basic
Diluted

Weighted-average common shares outstanding:
Basic

Diluted

The accompanying notes are an integral part of these condensed consolidated financial statements.

KORN FERRY AND SUBSIDIARIES

(unaudited)

Three Months Ended

Nine Months Ended

January 31, January 31,
2026 2025 2026 2025
(in thousands, except per share data)

$ 717,385 $ 668,729 §$ 2,147,697 $ 2,018,040
7,657 7,809 22,688 23,219

725,042 676,538 2,170,385 2,041,259

456,823 425,319 1,380,268 1,314,521

65,944 65,325 180,068 189,865

7,657 7,809 22,688 23,219

80,607 78,047 236,888 210,248

22,994 20,490 77,253 59,756

— 1,316 — 1,892

634,025 598,306 1,897,165 1,799,501

91,017 78,232 273,220 241,758

7,468 9,363 27,295 29,259
(5,663) (5,461) (14,942) (15,032)

92,822 82,134 285,573 255,985

26,683 22,795 78,578 70,047

66,139 59,339 206,995 185,938
(874) (925) (2,695) (4,120)

$ 65,265 $ 58414 § 204,300 $ 181,818
$ 125 § 112§ 391 § 3.46
$ 123 § 110 $ 384 $ 3.40
51,570 51,606 51,594 51,838
52,417 52,364 52,612 52,789

2
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KORN FERRY AND SUBSIDIARIES
CONDENSED CONSOLIDATED STATEMENTS OF COMPREHENSIVE INCOME
(unaudited)
Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
(in thousands)

Net income $ 66,139 $ 59,339 $ 206,995 $ 185,938
Other comprehensive income:

Foreign currency translation adjustments 22,092 (21,353) 21,746 (14,902)

Deferred compensation and pension plan adjustments, net of tax (11) 56 (36) (91)

Net unrealized gain (loss) on marketable securities, net of tax 4 (23) (8) 71
Comprehensive income 88,224 38,019 228,697 171,016

Less: comprehensive income attributable to noncontrolling interest (1,336) (885) (3,491) (3,308)
Comprehensive income attributable to Korn Ferry $ 86,888 $ 37,134 § 225,206 $ 167,708

The accompanying notes are an integral part of these condensed consolidated financial statements.

3
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CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY

Balance as of April 30, 2025

Net income

Other comprehensive (loss) income
Dividends paid to stockholders
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of July 31, 2025

Net income

Other comprehensive income
Dividends paid to stockholders
Dividends paid to noncontrolling interest
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of October 31, 2025
Net income

Other comprehensive income
Dividends paid to stockholders
Dividends paid to noncontrolling interest
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of January 31, 2026

KORN FERRY AND SUBSIDIARIES

(unaudited)
Accumulated Total
CommoniStock Retained Compr:ameernsive smﬁgfézs- Noncontrolling Stock?u?llder‘s
Shares Amount Earnings Loss, Net Equity Equity
(in thousands)

51,458 $ 364,425 $ 1,588,274 $ (86,243) $ 1,866,456 $ 5683 $ 1,872,139
— — 66,636 — 66,636 798 67,434
— — — (1,608) (1,608) 244 (1,364)
— — (26,209) — (26,209) — (26,209)
(400) (28,597) — — (28,597) — (28,597)
712 4,620 — — 4,620 — 4,620
— 10,790 — — 10,790 — 10,790
51,770 351,238 1,628,701 (87,851) 1,892,088 6,725 1,898,813
— — 72,399 — 72,399 1,023 73,422
— — — 891 891 90 981
— — (25,136) — (25,136) — (25,136)
— — — — — (2,208) (2,208)
(119) (8,390) — — (8,390) — (8,390)
43 — — — — — —
— 12,303 — — 12,303 — 12,303
51,694 355,151 1,675,964 (86,960) 1,944,155 5,630 1,949,785
— — 65,265 — 65,265 874 66,139
— — — 21,623 21,623 462 22,085
— — (25,023) — (25,023) — (25,023)
— — — — — (1,448) (1,448)
(290) (19,304) — — (19,304) — (19,304)
59 3,731 — — 3,731 — 3,731
— 12,000 — — 12,000 — 12,000
51,463 $ 351,578 $ 1,716,206 $ (65,337) $ 2,002,447 $ 5518 § 2,007,965

The accompanying notes are an integral part of these condensed consolidated financial statements.

4
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Balance as of April 30, 2024

Net income

Other comprehensive income (loss)
Dividends paid to stockholders
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of July 31, 2024

Net income

Other comprehensive income (loss)
Dividends paid to stockholders
Dividends paid to noncontrolling interest
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of October 31, 2024
Net income

Other comprehensive loss
Dividends paid to stockholders
Dividends paid to noncontrolling interest
Purchase of stock

Issuance of stock

Stock-based compensation
Balance as of January 31, 2025

KORN FERRY AND SUBSIDIARIES
CONDENSED CONSOLIDATED STATEMENTS OF STOCKHOLDERS’ EQUITY

(unaudited)
Accumulated Total
Sommon]Stock Retained Comprtemeernsive Stlf)?:rkmsleégs' Noncontrolling Stock?u?llder‘s
Shares Amount Earnings Loss, Net Equity Interest Equity
(in thousands)

51,983 $ 414885 § 1,425,844 $ (107,671) $ 1,733,058 $ 4,267 $ 1,737,325
— — 62,604 — 62,604 1,652 64,256

— — — 2,811 2,811 (518) 2,293
— — (19,800) — (19,800) — (19,800)
(604) (40,113) — — (40,113) — (40,113)
775 4,720 — — 4,720 — 4,720

— 10,561 — — 10,561 — 10,561
52,154 390,053 1,468,648 (104,860) 1,753,841 5,401 1,759,242
— — 60,800 — 60,800 1,643 62,343

— — — 4,359 4,359 (254) 4,105
— — (19,462) — (19,462) — (19,462)
— — — — — (1,570) (1,570)
(461) (32,944) — — (32,944) — (32,944)
55 — — — — — —

— 11,151 — — 11,151 — 11,151
51,748 368,260 1,509,986 (100,501) 1,777,745 5,120 1,782,865
— — 58,414 — 58,414 925 59,339
— — — (21,280) (21,280) (40) (21,320)
— — (19,314) — (19,314) — (19,314)
= = — — — (1,468) (1,468)
(238) (17,972) — — (17,972) — (17,972)
63 4,022 — — 4,022 — 4,022

— 11,125 — — 11,125 — 11,125
51,573 $ 365435 $ 1,549,086 $ (121,781) $ 1,792,740 $ 4,537 $ 1,797,277

The accompanying notes are an integral part of these condensed consolidated financial statements.

5
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KORN FERRY AND SUBSIDIARIES

CONDENSED CONSOLIDATED STATEMENTS OF CASH FLOWS

(unaudited)

Cash flows from operating activities:
Net income
Adjustments to reconcile net income to net cash provided by operating activities:
Depreciation and amortization
Stock-based compensation expense
Provision for doubtful accounts
Gain on modification of office lease
Gain on marketable securities
Deferred income taxes
Gain on cash surrender value of life insurance policies
Impairment of right-of-use assets
Impairment of fixed assets
Change in other assets and liabilities:
Accounts payable and accrued liabilities
Receivables due from clients
Deferred compensation
Unearned compensation
Income taxes and other receivables
Income taxes payable
Prepaid expenses and other assets
Other
Net cash provided by operating activities
Cash flows from investing activities:
Purchase of property and equipment
Proceeds from sales/maturities of marketable securities
Purchase of marketable securities
Premium on company-owned life insurance policies
Proceeds from life insurance policies
Cash paid for acquisitions, net of cash acquired
Dividends received from unconsolidated subsidiaries
Net cash used in investing activities

Cash flows from financing activities:

Dividends paid to shareholders
Repurchases of common stock
Payments of tax withholdings on restricted stock
Proceeds from issuance of common stock in connection with an employee stock purchase plan
Dividends - noncontrolling interest
Principal payments on finance leases
Payments on life insurance policy loans
Net cash used in financing activities

Effect of exchange rate changes on cash and cash equivalents
Net decrease in cash and cash equivalents
Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of the period

Nine Months Ended
January 31,

2026

2025

(in thousands)

206,995 $ 185,938
77,253 59,756
35,688 33,464
13,977 12,918

(13,907) =
(26,088) (27,992)
11,311 5,964
(8,566) (7,253)
_ 2,452
— 509
(65,897) (127,755)
(75,535) (35,933)
24,710 39,860
(25,578) (13,803)
(11,661) (13,347)
(278) (7,364)
(11,737) 4,279
(13,179) (3,144)
117,508 108,549
(65,083) (42,191)
45,857 33,428
(29,625) (31,916)
(28,175) (28,213)
3,355 612
— (44,442)
= 40
(73,671) (112,682)
(76,368) (58,576)
(37,625) (73,920)
(19,071) (17,053)
7,516 7,868
(3,656) (3,038)
(1,498) (1,211)
(272) (519)
(130,974) (146,449)
18,538 (11,125)
(68,599) (161,707)
1,006,964 941,005
938,365 $ 779,298

The accompanying notes are an integral part of these condensed consolidated financial statements.
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KORN FERRY AND SUBSIDIARIES
NOTES TO CONDENSED CONSOLIDATED UNAUDITED FINANCIAL STATEMENTS
January 31, 2026

1. Organization and Summary of Significant Accounting Policies
Nature of Business

Korn Ferry, a Delaware corporation, and its subsidiaries (the “Company”) is a global consulting firm that powers performance. The Company helps unlock the potential in people
and unleash transformation across organizations—synchronizing strategy, operations, and talent to accelerate performance, fuel growth, and inspire a legacy of change. Korn
Ferry has expanded its capabilities and become a comprehensive partner for talent and organizational performance. The Company delivers a broad range of offerings across the
talent lifecycle, combining deep expertise with scalable delivery models to meet the needs of organizations at every stage of growth.

Korn Ferry delivers its services through five Solution areas, and together, these areas comprise eight reportable segments, supported by a centralized corporate function that
drives consistency, innovation, and scale. These segments represent how the Company currently organizes and delivers work to the market, enabling Korn Ferry to deliver
specialized expertise at scale while remaining agile in response to evolving client needs. The five Solution areas are the following:

1. Consulting helps clients design and implement the talent strategies, organizational structures, and workforce capabilities and rewards to drive growth. The consulting
teams collaborate across Korn Ferry to deliver integrated solutions that support end-to-end transformation—from strategy through execution.

2. Digital leads the development, integration and commercialization of products in the Korn Ferry Talent Suite, as well as enabling technology across Korn Ferry's other
Solution areas. Built on decades of proprietary data, intellectual property ("IP"), behavioral science, and talent intelligence, these tools empower data-driven decision-
making and provide real-time access to benchmarks, assessments, talent development, rewards, and diagnostics across the talent lifecycle. They are leveraged in
multiple ways: by consultants within service delivery, as embedded components of Integrated Solutions, or accessed directly by clients through subscription-and license-
based models.

3. Executive Search delivers industry-leading executive recruitment across global markets, powered by decades of expertise and deep industry/sector specialization, and
Korn Ferry’s own top-tier executive search professionals. The Company helps organizations recruit board-level, C-suite, and senior executive talent, using proprietary
assessments, leadership benchmarks, and deep functional insight to identify leaders who align with strategy, culture, and long-term priorities. This solution is managed
and reported on a geographic basis and represents four of the Company’s reportable segments (Executive Search North America, Executive Search Europe, Middle East
and Africa (‘EMEA”), Executive Search Asia Pacific ("APAC"), and Executive Search Latin America).

4. Professional Search & Interim focuses on scalable, high impact recruiting and interim talent solutions at the professional level that offer flexibility and speed in dynamic
business environments. Korn Ferry helps clients rapidly place permanent professionals and senior/professional interim leaders across business-critical functions such as
Finance and Accounting, IT, HR, and Operations.

5. Recruitment Process Outsourcing ("RPO") provides high-volume, outsourced hiring solutions that deliver end-to-end talent acquisition services for enterprise clients.
These programs are delivered through global Talent Delivery Centers, using a technology enabled platform and are designed and managed to align with each client’s
business objectives, leveraging Korn Ferry’s IP, data, science, and deep talent expertise. Advanced technology and artificial intelligence-driven tools are used to enhance
the platform to drive scale, efficiency, and quality, while offering an engaging experience for candidates throughout the hiring process.

Basis of Consolidation and Presentation

The accompanying condensed consolidated financial statements should be read in conjunction with the consolidated financial statements and notes thereto included in the
Annual Report on Form 10-K for the year ended April 30, 2025 for the Company and its wholly and majority owned/controlled domestic and international subsidiaries. All
intercompany balances and transactions have been eliminated in consolidation. The preparation of the condensed consolidated financial statements conform with United States
(“U.S.”) generally accepted accounting principles (“GAAP”) and pursuant to the instructions to Form 10-Q and Article 10 of Regulation S-X and prevailing practice within the
Company's different industries. The accompanying condensed consolidated financial statements include all adjustments consisting of normal recurring accruals and any other
adjustments that management considers necessary for a fair presentation of the results for these periods. The results of operations for the interim period are not necessarily
indicative of the results for the entire fiscal year or any other period.

The Company considers events or transactions that occur after the balance sheet date but before the condensed consolidated financial statements are issued to provide
additional evidence relative to certain estimates or to identify matters that require additional disclosures.



= KORN
\8 FERRY

KORN FERRY AND SUBSIDIARIES
NOTES TO CONDENSED CONSOLIDATED UNAUDITED FINANCIAL STATEMENTS
January 31, 2026 (continued)

Use of Estimates and Uncertainties

The preparation of the condensed consolidated financial statements in conformity with GAAP requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the condensed consolidated financial statements and the reported amounts of
revenue and expenses during the reporting period. Actual results could materially differ from these estimates, and changes in estimates are reported in current operations as new
information is learned or upon the amounts becoming fixed or determinable.

Revenue Recognition

Substantially all fee revenue is derived from talent and organizational consulting services and digital sales, stand-alone or as part of a solution, fees for professional services
related to executive and professional recruitment performed on a retained basis, interim services and RPO.

Revenue is recognized when control of the goods and services is transferred to the customer in an amount that reflects the consideration the Company expects to be entitled to
in exchange for those goods and services. Revenue contracts with customers are evaluated based on the five-step model outlined in Accounting Standards Codification (“ASC”)
606 (“ASC 606”), Revenue from Contracts with Customers: 1) identify the contract with a customer; 2) identify the performance obligation(s) in the contract; 3) determine the
transaction price; 4) allocate the transaction price to the separate performance obligation(s); and 5) recognize revenue when (or as) each performance obligation is satisfied.

Consulting fee revenue is primarily recognized as services are rendered, measured by total hours incurred as a percentage of the total estimated hours at completion. It is
possible that updated estimates for consulting engagements may vary from initial estimates with such updates being recognized in the period of determination. Depending on the
timing of billings and services rendered, the Company accrues or defers revenue as appropriate.

Digital fee revenue is generated from IP-based software products enabling large-scale talent programs for pay, talent development, engagement, and assessment and is
consumed directly by an end user or indirectly through a consulting engagement. Revenue is recognized as services are delivered and the Company has a legally enforceable
right to payment. Revenue also comes from the sale of the Company’s product subscriptions, which are considered symbolic IP due to the dynamic nature of the content. As a
result, revenue is recognized over the term of the contract. Functional IP licenses grant customers the right to use IP content via the delivery of a flat file. Because the IP content
license has significant stand-alone functionality, revenue is recognized upon delivery and when an enforceable right to payment exists.

Fee revenue from executive and professional search activities is generally one-third of the estimated first-year cash compensation of the placed candidate, plus a percentage of
the fee to cover indirect engagement-related expenses. In addition to the search retainer, an uptick fee is billed when the actual compensation awarded by the client for a
placement is higher than the estimated compensation. In the aggregate, upticks have been a relatively consistent percentage of the original estimated fee; therefore, the
Company estimates upticks using the expected value method based on historical data on a portfolio basis. In a standard search engagement, there is one performance
obligation, which is the promise to undertake a search. The Company generally recognizes such revenue over the course of a search and when it is legally entitled to payment as
outlined in the billing terms of the contract. Any revenues associated with services that are provided on a contingent basis are recognized once the contingency is resolved, as
this is when control is transferred to the customer. These assumptions determine the timing of revenue recognition for the reported period. In addition to talent acquisition for
permanent placement roles, the Professional Search & Interim segment also offers recruitment services for interim roles. Interim roles are short-term in duration, generally less
than 12 months. Generally, each interim role is a separate performance obligation. The Company recognizes fee revenue over the duration that the interim resources’ services
are provided which also aligns to the contracted invoicing plan and enforceable right to payment.

RPO fee revenue is generated through two distinct phases: 1) the implementation phase and 2) the post-implementation recruitment phase. The fees associated with the
implementation phase are recognized over the period that the related implementation services are provided. The post-implementation recruitment phase represents end-to-end
recruiting services to clients for which there are both fixed and variable fees, which are recognized over the period that the related recruiting services are performed.

Allowance for Doubtful Accounts

An allowance is established for doubtful accounts by taking a charge to general and administrative expenses. The Company’s expected credit loss allowance methodology for
accounts receivable is developed using historical collection experience, current and future economic and market conditions and a review of the current status of customers’ trade
accounts receivable. Due to the short-term nature of such receivables, the estimate of the amount of accounts receivable that may not be collected is primarily based on
historical loss-rate experience. When required, the Company adjusts the loss-rate methodology to account for current conditions and reasonable and supportable expectations of
future economic and market conditions. The Company generally assesses future economic conditions for a period of sixty to ninety days,
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KORN FERRY AND SUBSIDIARIES
NOTES TO CONDENSED CONSOLIDATED UNAUDITED FINANCIAL STATEMENTS
January 31, 2026 (continued)

which corresponds with the contractual life of its accounts receivable. After the Company exhausts its collection efforts, the amount of the allowance is reduced for balances
written off as uncollectible.

Cash and Cash Equivalents

The Company considers all highly liquid investments with original maturities of three months or less from the date of purchase to be cash equivalents. As of January 31, 2026
and April 30, 2025, the Company’s investments in cash equivalents consisted of money market funds and as of April 30, 2025 also consisted of commercial paper with initial
maturity of less than 90 days for which market prices are readily available. The Company maintains its cash and cash equivalents in bank accounts that exceed federally insured
FDIC limits. The Company has not experienced any losses in such accounts.

Marketable Securities

The Company currently has investments in marketable securities and mutual funds that are classified as either equity securities or available-for-sale debt securities. The
classification of the investments in these marketable securities and mutual funds is assessed upon purchase and reassessed at each reporting period. These investments are
recorded at fair value and are classified as marketable securities in the accompanying condensed consolidated balance sheets. The investments that the Company may sell
within the next 12 months are carried as current assets.

The Company invests in mutual funds (for which market prices are readily available) that are held in trust to satisfy obligations under the Company’s deferred compensation
plans. Such investments are classified as equity securities and mirror the employees’ investment elections in their deemed accounts in the Executive Capital Accumulation Plan
and similar plans in Asia Pacific and Canada (collectively, “ECAP”) from a pre-determined set of securities. Realized gains (losses) on marketable securities are determined by
specific identification. Interest is recognized on an accrual basis; dividends are recorded as earned on the ex-dividend date. Interest, dividend income and the changes in fair
value in marketable securities are recorded in the accompanying condensed consolidated statements of income in other income, net.

The Company also invests cash in excess of its daily operating requirements and capital needs primarily in marketable fixed income (debt) securities in accordance with the
Company’s investment policy, which restricts the type of investments that can be made. The Company’s investment portfolio may include commercial paper, corporate
notes/bonds and U.S. Treasury and Agency securities. These marketable fixed income (debt) securities are classified as available-for-sale securities based on management’s
decision, at the date such securities are acquired, not to hold these securities to maturity or actively trade them. The Company carries these marketable debt securities at fair
value based on the market prices for these marketable debt securities or similar debt securities whose prices are readily available. The changes in fair values, net of applicable
taxes, are recorded as unrealized gains or losses as a component of comprehensive income unless the change is due to credit loss. A credit loss is recorded in the condensed
consolidated statements of income in other income, net; any amount in excess of the credit loss is recorded as unrealized losses as a component of comprehensive income.
Generally, the amount of the loss is the difference between the cost or amortized cost and its then current fair value; a credit loss is the difference between the discounted
expected future cash flows to be collected from the debt security and the cost or amortized cost of the debt security. During the three and nine months ended January 31, 2026
and 2025, no amount was recognized as a credit loss for the Company’s available-for-sale debt securities.

Fair Value of Financial Instruments

Fair value is the price the Company would receive to sell an asset or transfer a liability (exit price) in an orderly transaction between market participants. For those assets and
liabilities recorded or disclosed at fair value, the Company determines the fair value based upon the quoted market price, if available. If a quoted market price is not available for
identical assets, the fair value is based upon the quoted market price of similar assets. The fair values are assigned a level within the fair value hierarchy as defined below:

. Level 1: Observable inputs such as quoted prices (unadjusted) in active markets that are accessible at the measurement date for identical, unrestricted assets or
liabilities.
. Level 2: Inputs other than quoted prices that are observable for the asset or liability, either directly or indirectly. These include quoted prices for similar assets or

liabilities in active markets and quoted prices for identical or similar assets or liabilities in markets that are not active.
. Level 3: Unobservable inputs that reflect the reporting entity’s own assumptions.

As of January 31, 2026 and April 30, 2025, the Company held certain assets that are required to be measured at fair value on a recurring basis. These included cash equivalents,
accounts receivable, marketable securities and foreign currency forward contracts. The carrying amount of cash equivalents and accounts receivable approximates fair value due
to the short-term maturity of these instruments. The fair values of marketable securities classified as equity securities are obtained from quoted market prices, and the fair values
of marketable securities classified as available-for-sale and foreign currency forward contracts are obtained from a third party, which are based on quoted prices or market prices
for similar assets and financial instruments.
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Impairment of Long-Lived Assets

Long-lived assets include property, equipment, right-of-use ("ROU") assets and software developed or obtained for internal use. Management reviews the Company’s recorded
long-lived assets for impairment annually or whenever events or changes in circumstances indicate that the carrying amount of an asset may not be fully recoverable. Events
relating to recoverability may include significant unfavorable changes in business conditions, recurring losses, or a forecasted inability to achieve break-even operating results
over an extended period. The Company determines the extent to which an asset may be impaired based upon its expectation of the asset’s future usability, as well as on a
reasonable assurance that the future cash flows associated with the asset will be in excess of its carrying amount. If the total of the expected undiscounted future cash flows is
less than the carrying amount of the asset, a loss is recognized for the difference between fair value and the carrying value of the asset. During the three and nine months ended
January 31, 2025, the Company reduced its real estate footprint, and as a result, the Company recognized an impairment charge of ROU assets of $2.5 million recorded in the
condensed consolidated statements of income in general and administrative expenses. Furthermore, during the three and nine months ended January 31, 2025, the Company
also recognized a $0.4 million software impairment charge in the Digital segment, which was recorded in the condensed consolidated statements of income in general and
administrative expenses. There were no impairments of long-lived assets recorded during the three and nine months ended January 31, 2026.

Goodwill and Intangible Assets

Goodwill represents the excess of the purchase price over the fair value of assets acquired. Goodwill is tested for impairment annually and more frequently if events or changes
in circumstances indicate that it is more likely than not that the asset is impaired. Results of the annual qualitative test performed as of February 1, 2025, indicated that the fair
value of each of the reporting units exceeded its carrying value and no indicators of impairment were identified. As a result, no impairment charge was recognized. As of
January 31, 2026 and April 30, 2025, there were no indicators of potential impairment with respect to the Company’s goodwill that would require further testing for impairment.

Intangible assets primarily consist of customer lists, non-compete agreements, proprietary databases and IP. Intangible assets are recorded at their estimated fair value at the
date of acquisition and are amortized in a pattern in which the asset is consumed if that pattern can be reliably determined, or using the straight-line method over their estimated
useful lives, which range from one to 24 years. For intangible assets subject to amortization, an impairment loss is recognized if the carrying amount of the intangible assets is
not recoverable and exceeds fair value. The carrying amount of the intangible assets is considered not recoverable if it exceeds the sum of the undiscounted cash flows expected
to result from use of the asset. The Company reviewed its intangible assets and did not identify any indicators of impairment as of January 31, 2026 and April 30, 2025.

Earnings Per Share

The Company treats unvested share-based payment awards that have non-forfeitable rights to dividends prior to vesting as a separate class of securities in calculating earnings
per share. The Company has granted and expects to continue to grant to certain employees under its restricted stock agreements, grants that contain non-forfeitable rights to
dividends. Such grants are considered participating securities. Therefore, the Company is required to apply the two-class method in calculating earnings per share. The two-class
method of computing earnings per share is an earnings allocation formula that determines earnings per share for each class of common stock and participating security
according to dividends declared (or accumulated) and participation rights in undistributed earnings. The dilutive effect of participating securities is calculated using the more
dilutive of the treasury method or the two-class method.

Basic earnings per common share was computed using the two-class method by dividing basic net earnings attributable to common stockholders by the weighted-average
number of common shares outstanding. Diluted earnings per common share was computed using the two-class method by dividing diluted net earnings attributable to common
stockholders by the weighted-average number of common shares outstanding plus dilutive common equivalent shares. Dilutive common equivalent shares include all in-the-
money outstanding options or other contracts to issue common stock as if they were exercised or converted. Financial instruments that are not in the form of common stock, but
when converted into common stock increase earnings per share, are anti-dilutive and are not included in the computation of diluted earnings per share.

Recent Accounting Standards - Not Yet Adopted

In December 2023, the Financial Accounting Standards Board ("FASB") issued an amendment to the accounting update for income taxes disclosures. The new amendment
provides improvements to annual income tax disclosures by requiring specific categories in the rate reconciliation and disaggregated information for income taxes paid. The
amendment is effective for annual periods beginning after December 15, 2024, and can be applied on a prospective or retrospective basis. The Company will adopt this guidance
beginning in fiscal 2026 for its annual report for the year ending April 30, 2026. The adoption of this guidance is not anticipated to have a material impact on the consolidated
financial statements.
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In November 2024, the FASB issued an accounting update that requires public companies to disclose, in the notes to financial statements, specified information about certain
costs and expenses at each interim and annual reporting period. This update is effective for annual reporting periods beginning after December 15, 2026, and interim reporting
periods beginning after December 15, 2027. The Company will adopt this guidance in fiscal 2028 and in the interim periods beginning in fiscal 2029. The adoption of this
guidance is not anticipated to have a material impact on the consolidated financial statements.

In July 2025, the FASB issued an amendment to the accounting update for measurement of credit losses for accounts receivable and contract assets. The amendment provides
an accounting policy election when estimating expected credit losses for current accounts receivable and current contract assets arising from transactions accounted for under
ASC 606. The amendment will be effective for annual reporting periods beginning after December 15, 2025, and interim reporting periods within those annual reporting periods.
Early adoption is permitted in both interim and annual reporting periods in which the financial statements have not yet been issued or made available for issuance. The Company
is currently evaluating the impact of this accounting guidance but does not anticipate that it will have a material impact on the consolidated financial statements.

In September 2025, the FASB issued an amendment to the accounting update for internal-use software. The new amendment removes all references to prescriptive and
sequential software development stages and requires the Company to start capitalizing software costs when 1) management has authorized and committed to funding the
software project and 2) it is probable that the project will be completed and the software will be used to perform the function intended. The amendment is effective for annual
reporting periods beginning after December 15, 2027, and interim reporting periods within those annual reporting periods. Early adoption is permitted as of the beginning of an
annual reporting period. The Company is currently evaluating the impact of this accounting guidance on the consolidated financial statements.

2. Basic and Diluted Earnings Per Share

The following table summarizes basic and diluted earnings per common share attributable to common stockholders:

Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
(in thousands, except per share data)
Net income attributable to Korn Ferry $ 65,265 $ 58,414 $ 204,300 $ 181,818
Less: distributed and undistributed earnings to nonvested restricted stockholders 769 721 2,498 2,488
Basic net earnings attributable to common stockholders 64,496 57,693 201,802 179,330
Add: undistributed earnings to nonvested restricted stockholders 473 483 1,516 1,654
Less: reallocation of undistributed earnings to nonvested restricted stockholders 466 476 1,487 1,625
Diluted net earnings attributable to common stockholders $ 64,503 $ 57,700 $ 201,831 $ 179,359
Weighted-average common shares outstanding:
Basic weighted-average number of common shares outstanding 51,570 51,606 51,594 51,838
Effect of dilutive securities:
Restricted stock 845 755 1,008 947
Employee Stock Purchase Plan ("ESPP") 2 3 10 4
Diluted weighted-average number of common shares outstanding 52,417 52,364 52,612 52,789
Net earnings per common share:
Basic earnings per share $ 125 § 112§ 391 § 3.46
Diluted earnings per share $ 123 § 110 $ 384 $ 3.40
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During the three and nine months ended January 31, 2026, restricted stock awards of 0.6 million shares and 0.6 million shares, respectively, were outstanding but not included in
the computation of diluted earnings per share because they were anti-dilutive. During the three and nine months ended January 31, 2025, restricted stock awards of 0.6 million
shares and 0.7 million shares, respectively, were outstanding but not included in the computation of diluted earnings per share because they were anti-dilutive.

3. Comprehensive Income

Comprehensive income is comprised of net income and all changes to stockholders’ equity, except those changes resulting from investments by stockholders (changes in paid in
capital) and distributions to stockholders (dividends), and is reported in the accompanying condensed consolidated statements of comprehensive income. Accumulated other
comprehensive loss, net of taxes, is recorded as a component of stockholders’ equity.

The components of accumulated other comprehensive loss, net were as follows:

January 31, April 30,
2026 2025
(in thousands)
Foreign currency translation adjustments $ (72,954) $ (93,904)
Deferred compensation and pension plan adjustments, net of tax 7,568 7,604
Marketable securities unrealized gain, net of tax 49 57
Accumulated other comprehensive loss, net $ (65,337) $ (86,243)

The following table summarizes the changes in each component of accumulated other comprehensive loss, net for the three months ended January 31, 2026:

Deferred Accumulated
Foreign Compensation Other
Currency and Pension Unrealized Gains on Comprehensive
Translation Plan Marketable Securities Loss
(in thousands)
Balance as of October 31, 2025 $ (94,584) $ 7579 $ 45 § (86,960)
Unrealized gains arising during the period 21,630 = 4 21,634
Reclassification of realized net gains to net income — (11) — (11)
Balance as of January 31, 2026 $ (72,954) $ 7,568 $ 49 $ (65,337)

The following table summarizes the changes in each component of accumulated other comprehensive loss, net for the nine months ended January 31, 2026:

Deferred Accumulated
Foreign Compensation Other
Currency and Pension Unrealized Gains Comprehensive
Translation Plan on Marketable Securities Loss
(in thousands)
Balance as of April 30, 2025 $ (93,904) $ 7,604 $ 57 § (86,243)
Unrealized gains (losses) arising during the period 20,950 — (8) 20,942
Reclassification of realized net gains to net income — (36) — (36)
Balance as of January 31, 2026 $ (72,954) $ 7,568 $ 49 3 (65,337)
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The following table summarizes the changes in each component of accumulated other comprehensive loss, net for the three months ended January 31, 2025:

Deferred Accumulated
Foreign Compensation Other
Currency and Pension Unrealized Gains on Comprehensive
Translation Plan Marketable Securities Loss
(in thousands)

Balance as of October 31, 2024 $ (108,781) $ 8223 §$ 57 § (100,501)
Unrealized losses arising during the period (21,313) = (21) (21,334)
Reclasssification of realized net losses (gains) to net income = 56 (2) 54
Balance as of January 31, 2025 $ (130,094) $ 8,279 $ 34 3 (121,781)

The following table summarizes the changes in each component of accumulated other comprehensive loss, net for the nine months ended January 31, 2025:

Deferred Accumulated
Foreign Compensation Unrealized (Losses) Other
Currency and Pension Gains Comprehensive
Translation Plan on Marketable Securities Loss

(in thousands)

Balance as of April 30, 2024 $ (116,004) $ 8370 $ 37) $ (107,671)
Unrealized (losses) gains arising during the period (14,090) = 73 (14,017)
Reclassification of realized net gains to net income = (91) (2) (93)
Balance as of January 31, 2025 $ (130,094) $ 8,279 $ 34 $ (121,781)
(1) The tax effect on the reclassification of realized net gains was $0.1 million for the nine months ended January 31, 2025.

4. Employee Stock Plans

Stock-Based Compensation

The following table summarizes the components of stock-based compensation expense recognized in the Company’s condensed consolidated statements of income for the
periods indicated:

Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
(in thousands)
Restricted stock $ 12,000 $ 11,125 § 35,093 $ 32,837
ESPP 153 176 595 627
Total stock-based compensation expense $ 12,153 $ 11,301 $ 35,688 $ 33,464

Common Stock

During the three and nine months ended January 31, 2026, the Company repurchased (on the open market or through privately negotiated transactions) 289,320 shares and
549,767 shares of the Company’s common stock for $19.3 million and $37.2 million, respectively. During the three and nine months ended January 31, 2025, the Company
repurchased (on the open market or through privately negotiated transactions) 237,000 shares and 1,044,500 shares of the Company's common stock for $17.9 million and
$74.0 million, respectively.
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Cash Dividends
The following table shows the Company's cash dividend declared per share for the periods indicated:

Three Months Ended Nine Months Ended
January 31, January 31,

2026 2025 2026 2025

Cash dividends declared per share $ 048 $ 037 $ 144 $

5. Financial Instruments
The following tables show the Company’s financial instruments and balance sheet classification as of January 31, 2026 and April 30, 2025:

January 31, 2026

Fair Value Measurement Balance Sheet Classification

Marketable
Cash and Marketable Securities,
Unrealized Unrealized Fair Cash Securities, Non- Income Taxes &
Cost Gains Losses Value Equivalents Current current Other Receivables
(in thousands)
Changes in Fair Value Recorded in
Other Comprehensive Income
Level 2:
Corporate notes/bonds $ 41,509 $ 73 $ 1) $ 41,571 $ — 3 23,344 $ 18,227 $ —
U.S. Treasury and Agency Securities 501 3 — 504 — 504 — —
Total debt investments $ 42,010 $ 76 $ 1) $ 42,075 $ — 3 23,848 $ 18,227 $ —
Changes in Fair Value Recorded in
Net Income
Level 1:
Mutual funds ) $ 238,037 = 14,519 223518 § =
Total equity investments $ 238,037 — 14,519 223518 $ —
Cash $ 703,143 703,143 — — $ —
Money market funds 235,222 235,222 — — —
Level 2:
Foreign currency forward contracts 1,071 = = = 1,071
Total $ 1,219,548 938,365 38,367 241,745 $ 1,071
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April 30, 2025
Fair Value Measurement Balance Sheet Classification
Cash and Marketable Marketable
Unrealized Unrealized Fair Cash Securities, Securities, Income Taxes &
Cost Gains Losses Value Equivalents Current Non-current Other Receivables

(in thousands)
Changes in Fair Value Recorded in
Other Comprehensive Income

Level 2:
Commercial paper $ 3,842 § — 1) $ 3,841 § 500 $ 3,341  § — $ —
Corporate notes/bonds 32,747 83 (10) 32,820 — 18,709 14,111 —
U.S. Treasury and Agency Securities 3,497 4 — 3,501 — 1,995 1,506 —
Total debt investments $ 40,086 $ 87 §$ 1) § 40,162 $ 500 $ 24,045 $ 15,617 $ =
Changes in Fair Value Recorded in
Net Income
Level 1:
Mutual funds $ 230,352 $ — 3 12,343 § 218,009 $ —
Total equity investments $ 230,352 § — 8 12,343 § 218,009 $ =
Cash $ 704,091 $ 704,091 $ — 8 — 3 —
Money market funds 302,373 302,373 — — —
Level 2:
Foreign currency forward contracts 891 — — — 891
Total $ 1,277,869 $ 1,006,964 $ 36,388 $ 233,626 $ 891
(1) These investments are held in trust for settlement of the Company’s vested obligations of $220.0 million and $205.3 million as of January 31, 2026 and April 30, 2025, respectively, under

the ECAP (see Note 6 — Deferred Compensation and Retirement Plans). Unvested obligations under the deferred compensation plans totaled $18.8 million and $19.5 million as of
January 31, 2026 and April 30, 2025, respectively. During the three and nine months ended January 31, 2026, the fair value of the investments increased; therefore, the Company
recognized a gain of $7.1 million and $26.1 million, respectively, which was recorded in other income, net. During the three and nine months ended January 31, 2025, the fair value of the
investments increased; therefore, the Company recognized a gain of $9.1 million and $28.0 million, respectively, which was recorded in other income, net.

As of January 31, 2026, available-for-sale marketable securities had remaining maturities ranging from less than 1 month to 24 months. During the three and nine months ended
January 31, 2026, there were $9.2 million and $24.6 million in sales/maturities of available-for-sale marketable securities, respectively. During the three and nine months ended
January 31, 2025, there were $7.7 million and $24.5 million in sales/maturities of available-for-sale marketable securities, respectively. Investments in marketable securities that
are held in trust for settlement of the Company’s vested obligations under the ECAP are equity securities and are based upon the investment selections the employee elects from
a pre-determined set of securities in the ECAP and the Company invests in equity securities to mirror these elections. As of January 31, 2026 and April 30, 2025, the Company’s
investments in equity securities consisted of mutual funds for which market prices are readily available. Unrealized gains recorded for the period that relate to equity securities
still held as of January 31, 2026 and 2025 were $11.7 million and $15.1 million, respectively.
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Foreign Currency Forward Contracts Not Designated as Hedges

The fair value of derivatives not designated as hedge instruments are as follows:

January 31, April 30,
20% 2025

(in thousands)
Derivative assets:

Foreign currency forward contracts $ 1,711 § 2,486
Derivative liabilities:
Foreign currency forward contracts $ 640 $ 1,595

As of January 31, 2026, the total notional amounts of the forward contracts purchased and sold were $68.3 million and $21.4 million, respectively. As of April 30, 2025, the total
notional amounts of the forward contracts purchased and sold were $74.7 million and $42.6 million, respectively. The Company recognizes forward contracts as a net asset or
net liability on the condensed consolidated balance sheets as such contracts are covered by master netting agreements. During the three and nine months ended January 31,
2026, the Company incurred a gain of $1.1 million and a loss of $1.6 million, respectively, related to forward contracts which are recorded in general and administrative expenses
in the accompanying condensed consolidated statements of income. During the three and nine months ended January 31, 2025, the Company incurred losses of $1.7 million and
$2.0 million, respectively, related to forward contracts which are recorded in general and administrative expenses in the accompanying condensed consolidated statements of
income. These foreign currency gains and losses related to forward contracts offset foreign currency losses and gains that result from transactions denominated in a currency
other than the Company’s functional currency. The cash flows related to foreign currency forward contracts are included in cash flows from operating activities.

6. Deferred Compensation and Retirement Plans

The Company has several deferred compensation and retirement plans for eligible consultants and vice presidents that provide defined benefits to participants based on the
deferral of current compensation or contributions made by the Company subject to vesting and retirement or termination provisions. Among these plans is a defined benefit

pension plan for certain employees in the U.S. The assets of this plan are held separately from the assets of the sponsor in self-administered funds. All other defined benefit
obligations from other plans are unfunded.

The components of net periodic benefit costs are as follows:

Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
(in thousands)

Service cost $ 12,800 $ 11,825 § 37,263 $ 34,305
Interest cost 3,939 4,513 11,762 13,477
Amortization of actuarial loss 127 33 381 97
Expected return on plan assets (" (278) (267) (834) (799)
Net periodic service credit amortization (102) (101) (304) (304)

Net periodic benefit costs @ $ 16,486 $ 16,003 $ 48,268 $ 46,776
1) The expected long-term rate of return on plan assets was 6.25% and 6.00% for January 31, 2026 and 2025, respectively.
(2) The service cost, interest cost and the other components of net periodic benefit costs are included in compensation and benefits expense, interest expense, net and other income, net,

respectively, on the condensed consolidated statements of income.
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The Company purchased company-owned life insurance ("COLI") contracts insuring the lives of certain employees eligible to participate in the deferred compensation and
pension plans as a means of setting aside funds to cover such plans. The gross cash surrender value ("CSV") of these contracts of $358.1 million and $325.5 million as of
January 31, 2026 and April 30, 2025, respectively, was offset by outstanding policy loans of $72.6 million and $72.8 million in the accompanying condensed consolidated balance
sheets as of January 31, 2026 and April 30, 2025, respectively. The CSV value of the underlying COLI investments increased by $3.5 million and $8.6 million during the three
and nine months ended January 31, 2026, respectively, and was recorded as a decrease in compensation and benefits expense in the accompanying condensed consolidated
statements of income. The CSV value of the underlying COLI investments increased by $2.5 million and $7.3 million during the three and nine months ended January 31, 2025,
respectively, and was recorded as a decrease in compensation and benefits expense in the accompanying condensed consolidated statements of income.

The Company’s ECAP is intended to provide certain employees an opportunity to defer their salary and/or bonus on a pre-tax basis. In addition, the Company, as part of its
compensation philosophy, makes discretionary contributions into the ECAP and such contributions may be granted to key employees annually based on the employee’s
performance. Certain key members of management may also receive Company ECAP contributions upon commencement of employment. The Company amortizes these
contributions on a straight-line basis over the service period, generally a five-year period. Participants have the ability to allocate their deferrals among a number of investment
options and may receive their benefits at termination, retirement or ‘in service’ either in a lump sum or in quarterly installments over one-to-15 years. The ECAP amounts that are
expected to be paid to employees over the next 12 months are classified as a current liability included in compensation and benefits payable on the accompanying condensed
consolidated balance sheets.

The ECAP is accounted for whereby the changes in the fair value of the vested amounts owed to the participants are adjusted with a corresponding charge (or credit) to
compensation and benefits costs. During the three and nine months ended January 31, 2026, deferred compensation liability increased; therefore, the Company recognized an
increase in compensation expense of $6.9 million and $25.3 million, respectively. Offsetting the increases in compensation and benefits expense was an increase in the fair value
of marketable securities (held in trust to satisfy obligations of the ECAP liabilities) of $7.1 million and $26.1 million during the three and nine months ended January 31, 2026,
respectively, recorded in other income, net on the condensed consolidated statements of income. During the three and nine months ended January 31, 2025, deferred
compensation liability increased; therefore, the Company recognized an increase in compensation expense of $8.8 million and $27.1 million, respectively. Offsetting the
increases in compensation and benefits expense was an increase in the fair value of marketable securities (held in trust to satisfy obligations of the ECAP liabilities) of $9.1
million and $28.0 million during the three and nine months ended January 31, 2025, respectively, recorded in other income, net on the condensed consolidated statements of
income (see Note 5 — Financial Instruments).

7. Fee Revenue
Contract Balances

A contract asset (unbilled receivables) is recorded when the Company transfers control of products or services before there is an unconditional right to payment. A contract
liability (deferred revenue) is recorded when cash is received in advance of performance of the obligation. Deferred revenue represents the future performance obligations to
transfer control of products or services for which the Company has already received consideration. Deferred revenue is presented in other accrued liabilities on the condensed
consolidated balance sheets.

The following table outlines the Company’s contract asset and liability balances as of January 31, 2026 and April 30, 2025:

January 31, 2026 April 30, 2025
(in thousands)
Contract assets-unbilled receivables $ 119,492 § 113,743
Contract liabilities-deferred revenue $ 259,642 $ 245,379

During the nine months ended January 31, 2026, the Company recognized revenue of $169.3 million that was included in the contract liabilities balance at the beginning of the
period.
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Performance Obligations

The Company has elected to apply the practical expedient to exclude the value of unsatisfied performance obligations for contracts with a duration of one year or less, which
applies to all executive search, professional search and to most of the fee revenue from the interim business. As of January 31, 2026, the aggregate transaction price allocated to
the performance obligations that are unsatisfied for contracts with an expected duration of greater than one year at inception was $1,295.2 million. Of the $1,295.2 million of
remaining performance obligations, the Company expects to recognize approximately $201.7 million in the remainder of fiscal 2026, $590.5 million in fiscal 2027, $286.4 million
in fiscal 2028 and the remaining $216.6 million in fiscal 2029 and thereafter. However, this amount should not be considered an indication of the Company’s future revenue as
contracts with an initial term of one year or less are not included. Further, the Company's contract terms and conditions allow for clients to increase or decrease the scope of
services and such changes do not increase or decrease a performance obligation until the Company has an enforceable right to payment.

Disaggregation of Revenue
The Company disaggregates its revenue by Solution area and further by region for Executive Search. This information is presented in Note 10 — Segments.

The following table provides further disaggregation of fee revenue by industry:

Three Months Ended January 31,
2026 2025
Dollars % Dollars %

(dollars in thousands)

Industrial $ 226,085 315% $ 198,830 29.7 %
Financial Services 135,951 19.0 126,378 18.9
Life Sciences/Healthcare 121,526 16.9 118,358 17.7
Technology 103,839 14.4 98,425 14.7
Consumer Goods 88,657 124 83,977 12.6
Education/Non—Profit/General 41,327 5.8 42,761 6.4
Fee Revenue $ 717,385 100.0% $ 668,729 100.0 %

Nine Months Ended January 31,
2026 2025
Dollars % Dollars %

(dollars in thousands)

Industrial $ 678,968 316% $ 605,614 30.0 %
Financial Services 408,305 19.0 377,625 18.7
Life Sciences/Healthcare 358,084 16.7 349,946 17.3
Technology 313,644 14.6 292,362 14.5
Consumer Goods 257,991 12.0 257,622 12.8
Education/Non—Profit/General 130,705 6.1 134,871 6.7
Fee Revenue $ 2,147,697 100.0% $ 2,018,040 100.0 %
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8. Credit Losses

The activity in the allowance for credit losses on the Company’s trade receivables is as follows:

(in thousands)

Balance at April 30, 2025 $ 40,461
Provision for credit losses 13,977
Write-offs (9,318)
Recoveries of amounts previously written off 131
Foreign currency translation 739

Balance at January 31, 2026 $ 45,990

The fair value and unrealized losses on available-for-sale debt securities, aggregated by investment category and the length of time the security has been in an unrealized loss
position as January 31, 2026 and April 30, 2025, are as follows:
Balance Sheet Classification

Less Than 12 Months 12 Months or longer

Marketable Marketable
Unrealized Unrealized Cash and Cash Securities, Securities, Non-
Fair Value Losses Fair Value Losses Equivalent Current Current
(in thousands)
Balance at January 31, 2026
Corporate notes/bonds $ 12,845 $ 1 3 — $ — $ — $ 2,034 $ 10,811
Balance at April 30, 2025
Commercial paper $ 3,841 $ 1 $ — 3 — 3 500 $ 3,341 $ —
Corporate notes/bonds $ 7,803 $ 10 $ — — 3 —  $ 4,630 $ 3,173

The Company only purchases high grade bonds that have a maturity from the date of purchase of no more than two years. The Company monitors the creditworthiness of its
investments on a quarterly basis. The Company does not intend to sell the investments and does not believe it will be required to sell the investments before the investments
mature and therefore recover the amortized cost basis.

9. Income Taxes

The provision for income tax was $26.7 million and $78.6 million in the three and nine months ended January 31, 2026, with an effective tax rate of 28.7% and 27.5%,
respectively, compared to $22.8 million and $70.0 million in the three and nine months ended January 31, 2025, with an effective tax rate of 27.8% and 27.4%, respectively. The
Company's effective tax rate is primarily impacted by U.S. state income taxes and jurisdictional mix of earnings, which generally create variability in the effective tax rate over
time.

On July 4, 2025, House Resolution 1, commonly referred to as the One Big Beautiful Bill Act (the "Act") was enacted into law. Key provisions of the Act include the extension and
madification of certain provisions of the Tax Cuts and Jobs Act of 2017, changes to bonus depreciation, adjustments to business interest expense limitations, and modifications to
the treatment of research and development expenditures. The Act has multiple effective dates, with certain provisions effective in the Company's fiscal 2026 and others becoming
effective in fiscal 2027. In accordance with ASC 740, the effect of changes in tax rates and laws on deferred tax balances are recognized in the period when the legislation is
enacted. The Company has reflected the effect on the Act within the provision for income taxes and the deferred tax balances as of January 31, 2026. The Act did not materially
impact the Company's effective tax rate.

10. Segments

The Company has eight reportable segments: Consulting, Digital, Executive Search North America, Executive Search EMEA, Executive Search APAC, Executive Search Latin
America, Professional Search & Interim and RPO.
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January 31, 2026 (continued)

The Company's chief executive officer is the Company’s chief operating decision maker (‘CODM”), who evaluates performance and allocates resources based on the review of
the Company's 1) fee revenue and 2) adjusted earnings before interest, taxes, depreciation and amortization (“Adjusted EBITDA”). To the extent that such costs or charges
occur, Adjusted EBITDA excludes restructuring charges, integration/acquisition costs, certain separation costs and certain non-cash charges (goodwill, intangible asset, gain on
modification of office lease and other impairment charges). The CODM is not provided asset information by reportable segment because asset information is not used for
purposes of evaluating segment performance or allocating resources among segments.

Financial highlights by reportable segments are as follows:

Three Months Ended January 31, 2026

Executive Search

Professional Search

Consulting Digital North America EMEA Asia Pacific Latin America & Interim RPO Corporate Consolidated
(in thousands)
Fee revenue $ 166,931 § 94,014 $ 145,540 $ 55,318 $ 24,073 $ 7,018 $ 137,017 $ 87,474 $ — 3 717,385
Total revenue $ 170,202 $ 94,199 $ 146,784 $ 55,784 $ 24,218 $ 7,026 $ 138,188 $ 88,641 $ —$ 725,042

Less significant segment expenses

Compensation and benefits(!) $ 114,436 $ 45,746 $ 99,853 $ 41,248 $ 16,180 $ 4,733 $ 47,337 $ 65,916 $ 19,787
General and administrative expenses® 13,211 10,982 7,723 4,569 2,486 1,074 5,048 4,621 16,230
Cost of services 11,804 8,638 844 11 177 53 55,683 3,297 —
Other segment items(® 2,334 (266) (3,774) 397 44 (57) 1,055 1,166 (710)
Segment Adjusted EBITDA 28,417 29,099 42,138 9,459 5,331 1,223 29,065 13,641 (35,307) 123,066

Reconciliation of Segment Adjusted EBITDA

Depreciation and amortization 22,994
Interest expense, net 5,663
Integration/acquisition costs 1,587
Income tax provision 26,683
Net income attributable to noncontrolling interest 874
Net income attributable to Korn Ferry 65,265

(1) Includes salaries and payroll taxes, employee insurance benefits, commissions, annual performance-related bonus expense, amortization of unearned compensation, stock-based compensation
awards, changes in deferred compensation and pension plan liabilities and changes in CSV of COLI contracts. Excludes integration/acquisition costs as they are excluded from Adjusted EBITDA.

(2) Mainly includes premise and office expense, marketing and business development expense, bad debts, legal and other professional fees and foreign exchange gains/losses.

(3) Includes reimbursed expenses and other income, net.
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January 31, 2026 (continued)

Three Months Ended January 31, 2025

Executive Search

Professional Search

Consulting Digital North America EMEA Asia Pacific Latin America & Interim RPO Corporate Consolidated
(in thousands)

Fee revenue $ 158,704 $ 90,823 $ 128,264 $ 47,840 $ 21,664 $ 6,803 $ 129,957 $ 84,674 $ — 3 668,729
Total revenue $ 161,382 $ 90,836 $ 129,889 $ 48,087 $ 21,794 $ 6,807 $ 130,854 $ 86,889 $ —$ 676,538
Less significant segment expenses
Compensation and benefits(") $ 109,510 $ 43,330 $ 88,702 $ 35,515 $ 15,162 $ 4,043 $ 44,288 $ 64,579 $ 18,646
General and administrative expenses® 11,909 9,708 8,223 4,413 1,944 863 4,991 4,352 15,378
Cost of services 10,340 9,943 710 134 152 37 53,695 3,036 —
Other segment items®) 1,597 (553) (4,921) 180 32 168 615 2,179 (851)
Segment Adjusted EBITDA 28,026 28,408 37,175 7,845 4,504 1,696 27,265 12,743 (33,173) 114,489
Reconciliation of Segment Adjusted EBITDA
Depreciation and amortization 20,490
Impairment of fixed assets 509
Impairment of right-of-use assets 2,452
Integration/acquisition costs 2,127
Restructuring charges, net 1,316
Interest expense, net 5,461
Income tax provision 22,795
Net income attributable to noncontrolling interest 925
Net income attributable to Korn Ferry $ 58,414

(1) Includes salaries and payroll taxes, employee insurance benefits, commissions, annual performance-related bonus expense, amortization of unearned compensation, stock-based compensation
awards, changes in deferred compensation and pension plan liabilities and changes in CSV of COLI contracts. Excludes integration/acquisition costs as they are excluded from Adjusted EBITDA.

(2) Mainly includes premise and office expense, marketing and business development expense, bad debts, legal and other professional fees and foreign exchange gains/losses. Excludes
integration/acquisition costs, impairment of fixed assets, and impairment of right-of-use assets as they are excluded from Adjusted EBITDA.

(3) Includes reimbursed expenses and other income, net.
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Nine Months Ended January 31, 2026

Executive Search

Professional Search

Consulting Digital North America EMEA Asia Pacific Latin America & Interim RPO Corporate Consolidated
(in thousands)

Fee revenue $ 509,734 $ 274241 $ 427,299 $ 160,999 $ 72,905 $ 20,950 $ 412,017 § 269,552 $ — $ 2,147,697
Total revenue $ 518,831 $ 274,681 $ 431,565 $ 162,077 $ 73,321 $ 20,984 $ 415,834 $ 273,092 $ —$ 2,170,385
Less significant segment expenses
Compensation and benefits(") $ 350,119 $ 135,384 $ 296,031 $ 120,118 $ 49,840 $ 13,689 $ 146,726 $ 203,646 $ 60,295
General and administrative expenses® 39,496 31,423 21,815 13,347 6,786 2,943 14,959 13,849 49,357
Cost of services 35,921 23,676 2,611 400 55} 147 163,767 9,851 —
Other segment items®) 5,805 (1,240) (14,224) 839 (5) (292) 3,089 3,543 (2,122)
Segment Adjusted EBITDA 87,490 85,438 125,332 27,373 16,185 4,497 87,293 42,203 (107,530) 368,281
Reconciliation of Segment Adjusted EBITDA
Depreciation and amortization 77,253
Gain on modification of office lease (13,907)
Interest expense, net 14,942
Integration/acquisition costs 4,420
Income tax provision 78,578
Net income attributable to noncontrolling interest 2,695
Net income attributable to Korn Ferry $ 204,300

(1) Includes salaries and payroll taxes, employee insurance benefits, commissions, annual performance-related bonus expense, amortization of unearned compensation, stock-based compensation
awards, changes in deferred compensation and pension plan liabilities and changes in CSV of COLI contracts. Excludes integration/acquisition costs as they are excluded from Adjusted EBITDA.

(2) Mainly includes premise and office expense, marketing and business development expense, bad debts, legal and other professional fees and foreign exchange gains/losses. Excludes Gain on
modification of office lease as it is excluded from adjusted EBITDA.

(3) Includes reimbursed expenses and other income, net.
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January 31, 2026 (continued)

Nine Months Ended January 31, 2025

Executive Search

Professional Search

Consulting Digital North America EMEA Asia Pacific Latin America & Interim RPO
(in thousands)

Fee revenue $ 493,345 § 271,896 $ 392,907 $ 140,609 $ 63,707 $ 21,982 $ 372,805 $ 260,789 $ — $ 2,018,040
Total revenue $ 501,533 $ 272,085 $ 397,395 $ 141,495 $ 64,038 $ 21,992 $ 375,572 $ 267,149 $ $ 2,041,259
Less significant segment expenses
Compensation and benefits(" $ 337,928 $ 134,236 $ 276,693 $ 105,169 $ 45229 $ 13,270 $ 140,846 $ 200,915 $ 56,285
General and administrative expenses® 38,275 29,247 24,153 12,718 5,523 1,692 14,242 13,567 44,338
Cost of services 34,019 25,912 2,862 354 360 180 138,341 8,220 —
Other segment items®) 4,885 (1,529) (15,493) 657 (228) (196) 1,969 6,311 (2,416)
Segment Adjusted EBITDA 86,426 84,219 109,180 22,597 13,154 7,046 80,174 38,136 (98,207) 342,725
Reconciliation of Segment Adjusted EBITDA
Depreciation and amortization 59,756
Impairment of fixed assets 509
Impairment of right-of-use assets 2,452
Integration/acquisition costs 7,099
Restructuring charges, net 1,892
Interest expense, net 15,032
Income tax provision 70,047
Net income attributable to noncontrolling interest 4,120
Net income attributable to Korn Ferry $ 181,818

(1) Includes salaries and payroll taxes, employee insurance benefits, commissions, annual performance-related bonus expense, amortization of unearned compensation, stock-based compensation
awards, changes in deferred compensation and pension plan liabilities and changes in CSV of COLI contracts. Excludes integration/acquisition costs as they are excluded from Adjusted EBITDA.

(2) Mainly includes premise and office expense, marketing and business development expense, bad debts, legal and other professional fees and foreign exchange gains/losses. Excludes

integration/acquisition costs, impairment of fixed assets, and impairment of right-of-use assets as they are excluded from Adjusted EBITDA.

(3) Includes reimbursed expenses and other income, net.
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January 31, 2026 (continued)

Depreciation and amortization by reportable segments are as follows:

Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
(in thousands)
Consulting $ 3527 $ 3,966 $ 10,686 $ 12,302
Digital 11,772 9,089 43,980 25,644
Executive Search:
North America 855 343 1,078 1,103
EMEA 628 456 1,695 1,410
Asia Pacific 241 226 719 675
Latin America 342 228 922 724
Professional Search & Interim 2,963 3,274 8,861 9,243
RPO 1,098 812 3,062 2,419
Corporate 2,068 2,096 6,250 6,236
Total depreciation and amortization $ 22,994 $ 20,490 $ 77,253 $ 59,756
11. Long-Term Debt
4.625% Senior Unsecured Notes due 2027
Long-term debt, net at amortized cost, consisted of the following:
January 31, April 30,
In thousands 2026 2025
Senior Unsecured Notes $ 400,000 $ 400,000
Less: Unamortized discount and issuance costs (1,646) (2,264)
Long-term borrowings, net of unamortized discount and debt issuance costs $ 398,354 $ 397,736

Credit Facilities

The Company was party to a credit agreement dated as of December 16, 2019 (as amended, amended and restated or otherwise modified, the “Prior Credit Agreement”) with
Bank of America, National Association as administrative agent and other lenders party thereto. The Prior Credit Agreement provided for a $650.0 million five-year senior secured
revolving credit facility maturing June 24, 2027 (the “Prior Facility”).

On July 1, 2025, the Company entered into a Credit Agreement (the “Credit Agreement”) with Wells Fargo Bank, National Association as administrative agent and other lender
parties thereto. The Credit Agreement provides for an $850.0 million five-year senior secured revolving credit facility and other revolving commitments, as specified in the Credit
Agreement (the “Facility”). The obligations under the Credit Agreement are secured by substantially all of the assets of the Company and those of its subsidiaries that are
guarantors under the Credit Agreement. The Credit Agreement replaced the Prior Credit Agreement, and the Company repaid all outstanding obligations under the Prior Credit
Agreement and expenses and fees in connection therewith. Since the borrowing capacity under the new arrangement increased, the previously incurred unamortized and current
debt issuance costs will be amortized over the life of the new arrangement.

The principal balance of the Facility, if any, is due at maturity. The Credit Agreement matures on July 1, 2030 and any unpaid principal balance is payable on this date. The
Facility may also be prepaid and terminated early by the Company at any time without premium or penalty (subject to customary breakage fees).

Amounts outstanding under the Credit Agreement will bear interest at a rate equal to, at the Company’s election, either Term SOFR plus an interest rate margin between 1.125%
per annum and 2.00% per annum, depending on the Company’s consolidated net leverage ratio, or base rate plus an interest rate margin between 0.125% per annum and
1.00% per annum, depending on the Company’s consolidated net leverage ratio. In addition, the Company will be required to pay to the lenders a quarterly commitment fee
ranging from 0.175% to 0.30% per annum on the actual daily unused amount of the Facility based upon the Company’s consolidated net leverage ratio at such time, and fees
relating to the issuance of letters of credit.
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As of January 31, 2026 and April 30, 2025, there were no borrowings outstanding under the Facility or Prior Facility, and the Company was in compliance with its debt covenants.
The unamortized debt issuance costs associated with the Credit Agreement were $3.8 million as of January 31, 2026 and $2.2 million under the Prior Credit Agreement as of
April 30, 2025. The Company had a total of $845.6 million available under the Facility after $4.4 million of standby letters of credit were issued as of January 31, 2026. The
Company had $645.6 million available under the Prior Credit Agreement after $4.4 million of standby letters of credit were issued as of April 30, 2025. The Company had a total
of $15.1 million and $13.1 million of standby letters with other financial institutions as of January 31, 2026 and April 30, 2025, respectively. The standby letters of credit were
generally issued in connection with the entry into certain office premise leases.

12. Leases

The Company’s lease portfolio is comprised of operating leases for office space and equipment and finance leases for equipment. Equipment leases are comprised of vehicles
and office equipment. During the nine months ended January 31, 2026, at the request of a landlord, the Company modified an office lease to shorten the lease term and in return
the landlord agreed to pay the Company a fixed cash incentive. As a result of the office lease modification, the Company recorded a $13.9 million gain during the nine months
ended January 31, 2026 that was included in general and administrative expenses in the accompanying condensed consolidated statements of income. During the three and
nine months ended January 31, 2025, the Company reduced its real estate footprint and as a result recognized an impairment charge of ROU assets of $2.5 million, included in
general and administrative expenses in the accompanying condensed consolidated statements of income.

The components of lease expense were as follows:

Three Months Ended Nine Months Ended
January 31, January 31,

2026 2025 2026 2025

(in thousands)

Finance lease cost

Amortization of ROU assets $ 462 $ 352 § 1,298 $ 1,093
Interest on lease liabilities 51 41 146 135
513 393 1,444 1,228
Operating lease cost 11,858 11,774 36,577 35,865
Short-term lease cost 205 226 636 654
Variable lease cost 2,746 2,763 8,244 8,131
Gain on modification of office lease — — (13,907) —
Lease impairment cost — 2,452 — 2,452
Sublease income (1,578) (1,309) (4,756) (3,668)
Total lease cost $ 13,744  § 16,299 § 28,238 $ 44,662

Supplemental cash flow information related to leases was as follows:

Nine Months Ended
January 31,

2026 2025

(in thousands)

Cash paid for amounts included in the measurement of lease liabilities:
Operating cash flows from operating leases $ 33,204 $ 37,372
Financing cash flows from finance leases $ 1,498 § 1,211

ROU assets obtained in exchange for lease obligations:

Operating leases $ 21,720 $ 20,908
Finance leases $ 2,180 $ 393
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Maturities of lease liabilities were as follows:

Year Ending April 30, Operating Financing
(in thousands)

2026 (excluding the nine months ended January 31, 2026) $ 10,606 $ 517
2027 34,914 1,801
2028 30,634 1,483
2029 24,631 434
2030 18,887 159
Thereafter 87,144 40
Total lease payments 206,816 4,434
Less: imputed interest 44,765 292
Total $ 162,051 $ 4,142

13. Subsequent Events
Quarterly Dividend Declaration

On March 5, 2026, the Board of Directors of the Company (the "Board") approved an increase to the Company's quarterly dividend policy and declared a cash dividend of $0.55
per share with a payment date of April 15, 2026 to holders of the Company’s common stock of record at the close of business on March 27, 2026. The declaration and payment
of future dividends under the quarterly dividend policy will be at the discretion of the Board and will depend upon many factors, including the Company’s earnings, capital
requirements, financial condition, the terms of the Company’s indebtedness and other factors that the Board may deem to be relevant. The Board may amend, revoke, or
suspend the dividend policy at any time and for any reason.
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Item 2. Management’s Discussion and Analysis of Financial Condition and Results of Operations
Forward-Looking Statements

This Quarterly Report on Form 10-Q may contain certain statements that we believe are, or may be considered to be, “forward-looking” statements, within the meaning of Section
27A of the Securities Act of 1933, as amended, and Section 21E of the Securities Exchange Act of 1934, as amended (the “Exchange Act’). These forward-looking statements
generally can be identified by use of statements that include phrases such as “believe,” “expect,” “anticipate,” “intend,” “plan,” “foresee,” “may,” “will,” “likely,” “estimates,”
“potential,” “continue” or other similar words or phrases. Similarly, statements that describe our objectives, plans or goals, including the timing and anticipated impacts of our
business strategy, expected demand for and relevance of our products and services, and expected results of our business diversification strategy, are also forward-looking
statements. These forward-looking statements are subject to risks and uncertainties that could cause our actual results or outcomes, or the timing of our results or outcomes, to
differ materially from those contemplated by the relevant forward-looking statement. The principal risk factors that could cause actual performance, results, outcomes and timing
and future actions to differ materially from the forward-looking statements include, but are not limited to, those relating to global and local political and or economic developments
in or affecting countries where we have operations, such as inflation, trade wars, global slowdowns, or recessions, competition, geopolitical tensions, shifts in global trade
patterns, changes in demand for our services as a result of automation, dependence on and costs of attracting and retaining qualified and experienced consultants, impact of
inflationary pressures on our profitability, maintaining our relationships with customers and suppliers and retaining key employees, maintaining our brand name and professional
reputation, potential legal liability and regulatory developments, portability of client relationships, consolidation of or within the industries we serve, changes and developments in
governmental laws and regulations, evolving investor and customer expectations with regard to corporate responsibility matters, currency fluctuations in our international
operations, risks related to growth, alignment of our cost structure, including as a result of workforce, real estate, and other restructuring initiatives, restrictions imposed by off-
limits agreements, reliance on information processing systems, cyber security vulnerabilities or events, changes to data security, data privacy, and data protection laws,
dependence on third parties for the execution of critical functions, limited protection of our intellectual property (“IP”), our ability to enhance and develop new technology,
including artificial intelligence (“Al’), our ability to successfully recover from a disaster or other business continuity problems, employment liability risk, an impairment in the
carrying value of goodwill and other intangible assets, the impact of treaties or regulations on our business and our Company, deferred tax assets that we may not be able to use,
our ability to develop new products and services, changes in our accounting estimates and assumptions, the utilization and billing rates of our consultants, seasonality, the use of
social media platforms, the ability to effect acquisitions and integrate acquired businesses, resulting organizational changes, our indebtedness, the ultimate magnitude and
duration of any future pandemics or similar outbreaks, and related restrictions and operational requirements that apply to our business and the businesses of our clients, and any
related negative impacts on our business, employees, customers and our ability to provide services in affected regions, and the matters disclosed under the heading “Risk
Factors” in the Company’s Exchange Act reports, including Item 1A included in the Annual Report on Form 10-K for the fiscal year ended April 30, 2025 (the “Form 10-K”).
Readers are urged to consider these factors carefully in evaluating the forward-looking statements. The forward-looking statements included in this Quarterly Report on Form 10-
Q are made only as of the date of this Quarterly Report on Form 10-Q, and we undertake no obligation to publicly update these forward-looking statements to reflect subsequent
events, circumstances or otherwise, except as required by law.

»

The following presentation of management’s discussion and analysis of our financial condition and results of operations should be read together with our condensed consolidated
financial statements and related notes included in this Quarterly Report on Form 10-Q. We also make available on the Investor Relations portion of our website earnings slides
and other important information, which we encourage you to review.

Executive Summary

e

Korn Ferry (referred to herein as the “Company” or in the first-person notations “we,” “our” and “us”) is a global consulting firm that powers performance. We help unlock the
potential in people and unleash transformation across organizations—synchronizing strategy, operations, and talent to accelerate performance, fuel growth, and inspire a legacy
of change. That's why the world’s most admired companies across every major industry turn to us—for a shared commitment to lasting impact and the bold ambition to Be More
Than.

As client needs have grown more complex, Korn Ferry has expanded its capabilities and become a comprehensive partner for talent and organizational performance. Today, we
deliver a broad range of offerings across the talent lifecycle, combining deep expertise with scalable delivery models to meet the needs of organizations at every stage of growth.
Our talent, industry expertise, global reach, and specialized solutions come together to solve our clients’ toughest performance challenges. We pair this with 10 billion data
points, behavioral science, and powerful IP—our Foundational Assets. These assets support a broad set of Capabilities and power Integrated Solutions designed to keep
pace with change.
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Our Capabilities span the full talent lifecycle and are built on the strength of our Foundational Assets. Our Capabilities consist of the following:

+ Organizational Strategy - Aligning people, processes, and structure to support business goals through organizational design, role clarity, and operating model
optimization.

+ Assessment & Succession - Evaluating individual potential and readiness to guide hiring, promotion, mobility and succession decisions.

+ Talent Acquisition - Sourcing and hiring top talent across all levels via executive search, professional recruiting, interim talent, and Recruitment Process Outsourcing
("RPO").

+ Leadership & Professional Development - Developing leaders and building critical skills through coaching, experiential learning programs, and scalable digital
programs.

+  Total Rewards - Designing compensation, benefits, and recognition programs that drive performance and reflect business priorities.
+ Board and Chief Executive Officer ("CEO") Services - Advising boards and CEOs on leadership transitions, governance, and long-term planning.

Korn Ferry serves clients through a combination of strategic account partnerships and flexible engagement models designed to meet organizations where they are. At the center
of this model is our Marquee and Diamond Accounts Program (the “Program”)—a structured approach to managing long-term relationships with many of the world’s most
complex organizations.

Clients within the Program are supported by dedicated account leaders who coordinate engagement across Korn Ferry’s full portfolio—enabling consistent delivery, deep
understanding of client priorities, and early access to new offerings. As of January 31, 2026, our 350 Marquee and Diamond accounts represented approximately 40% of
consolidated fee revenue—more than double their contribution at the Program’s inception.

Korn Ferry delivers services through five Solution areas. The Solution areas reflect the breadth of our talent and organizational offerings and correspond to eight reportable
segments supported by centralized functions that drive consistency, innovation, and scale. These segments represent how we currently organize and deliver our work to the
market, enabling us to deliver specialized expertise at scale while remaining agile in response to evolving client needs and together, these areas comprise eight reportable
segments. The five Solution areas are the following:

1. Consulting helps clients design and implement the talent strategies, organizational structures, and workforce capabilities and rewards to drive growth. Our
consulting teams collaborate across Korn Ferry to deliver integrated solutions that support end-to-end transformation—from strategy through execution.

2. Digital leads the development, integration and commercialization of products in the Korn Ferry Talent Suite, as well as enabling technology across Korn Ferry's
other Solution areas. Built on decades of proprietary data, IP, behavioral science, and talent intelligence, these tools empower data-driven decision-making and
provide real-time access to benchmarks, assessments, talent development, rewards, and diagnostics across the talent lifecycle. They are leveraged in multiple
ways: by consultants within service delivery, as embedded components of Integrated Solutions, or accessed directly by clients through subscription- and
license-based models.

3. Executive Search delivers industry-leading executive recruitment across global markets, powered by decades of expertise and deep industry/sector
specialization, and our own top-tier executive search professionals. We help organizations recruit board-level, C-suite, and senior executive talent, using
proprietary assessments, leadership benchmarks, and deep functional insight to identify leaders who align with strategy, culture and long-term priorities. This
solution is managed and reported on a geographic basis and represents four of the Company’s reportable segments (Executive Search North America,
Executive Search Europe, Middle East and Africa ("EMEA"), Executive Search Asia Pacific ("APAC") and Executive Search Latin America).

4. Professional Search & Interim focuses on scalable, high impact recruiting and interim talent solutions at the professional level that offer flexibility and speed
in dynamic business environments. We help clients rapidly place permanent professionals and senior/professional interim leaders across business-critical
functions such as Finance and Accounting, IT, Human Resources, and Operations.
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5. RPO provides high-volume, outsourced hiring solutions that deliver end-to-end talent acquisition services for enterprise clients. These programs are delivered
through global Talent Delivery Centers, using a technology enabled platform and are designed and managed to align with each client’s business objectives,
leveraging our IP, data, science, and deep talent expertise. Advanced technology and Al-driven tools are used to enhance the platform to drive scale, efficiency,
and quality, while offering an engaging experience for candidates throughout the hiring process.

Q3 FY'26 Performance Highlights

»  Fee revenue was $717.4 million, an increase of 7% year-over-year with growth in all solutions.
*  Netincome attributable to Korn Ferry increased 12% year-over-year, with a margin of 9.1%.

*  Adjusted EBITDA increased 8% year-over-year, with a margin of 17.2%.

» Diluted earnings per share was up 12% year-over-year.

The Company evaluates performance and allocates resources based on the chief operating decision maker’s review of 1) fee revenue and 2) adjusted earnings before interest,
taxes, depreciation and amortization (“Adjusted EBITDA”). To the extent that such charges occur, Adjusted EBITDA excludes restructuring charges, integration/acquisition costs,
certain separation costs and certain non-cash charges (goodwill, intangible asset, gain on modification of office lease and other impairments charges). For the three months
ended January 31, 2026, Adjusted EBITDA excluded $1.6 million of integration/acquisition costs. For the nine months ended January 31, 2026, Adjusted EBITDA excluded $4.4
million of integration/acquisition costs and $13.9 million of gain on the modification of an office lease. For the three months ended January 31, 2025, Adjusted EBITDA excluded
$2.5 million of impairment of right-of-use assets, $2.1 million of integration/acquisition costs, $1.3 million of restructuring charges, net and $0.5 million impairment of fixed assets.
For the nine months ended January 31, 2025, Adjusted EBITDA excluded $7.1 million of integration/acquisition costs, $2.5 million of impairment of right-of-use assets, $1.9
million of restructuring charges, net and $0.5 million impairment of fixed assets.

Consolidated and subtotals of Executive Search Adjusted EBITDA and Adjusted EBITDA margin are non-GAAP financial measures and have limitations as analytical tools. They
should not be viewed as a substitute for financial information determined in accordance with United States (“U.S.”) generally accepted accounting principles (“GAAP”) and should
not be considered in isolation or as a substitute for analysis of the Company’s results as reported under GAAP. In addition, they may not necessarily be comparable to non-GAAP
performance measures that may be presented by other companies.

Management believes the presentation of these non-GAAP financial measures provides meaningful supplemental information regarding Korn Ferry’s performance by excluding
certain charges, items of income and other items that may not be indicative of Korn Ferry’s ongoing operating results. The use of these non-GAAP financial measures facilitates
comparisons to Korn Ferry’s historical performance and the identification of operating trends that may otherwise be distorted by the factors discussed above. Korn Ferry includes
these non-GAAP financial measures because management believes it is useful to investors in allowing for greater transparency with respect to supplemental information used by
management in its evaluation of Korn Ferry’s ongoing operations and financial and operational decision-making. The accounting policies for the reportable segments are the
same as those described in the summary of significant accounting policies in the accompanying condensed consolidated financial statements, except that the above noted items
are excluded to arrive at Adjusted EBITDA. Management further believes that Adjusted EBITDA is useful to investors because it is frequently used by investors and other
interested parties to measure operating performance among companies with different capital structures, effective tax rates and tax attributes and capitalized asset values, all of
which can vary substantially from company to company.
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Results of Operations

The following table summarizes the results of our operations as a percentage of fee revenue:
(Numbers may not total exactly due to rounding)

Three Months Ended

Nine Months Ended

January 31, January 31,
2026 2025 2026 2025
Fee revenue 100.0 % 100.0 % 100.0 % 100.0 %
Reimbursed out-of-pocket engagement expenses 1.1 1.2 1.1 1.2
Total revenue 101.1 101.2 101.1 101.2
Compensation and benefits 63.7 63.6 64.3 65.1
General and administrative expenses 9.2 9.8 8.4 9.4
Reimbursed expenses 1.1 1.2 1.1 1.2
Cost of services 11.2 1.7 11.0 10.4
Depreciation and amortization 3.2 3.1 3.6 3.0
Restructuring charges, net — 0.2 — 0.1
Other income, net 1.0 1.4 1.3 14
Interest expense, net 0.8 0.8 0.7 0.7
Income tax provision 3.8 34 3.6 &3
Net income 9.2% 8.9 % 9.6 % 9.2 %
Net income attributable to Korn Ferry 91 % 8.7% 9.5 % 9.0 %
The following tables summarize the results of our operations:
(Numbers may not total exactly due to rounding)
Three Months Ended Nine Months Ended
January 31, January 31,
2026 2025 2026 2025
Dollars % Dollars % Dollars % Dollars %
(dollars in thousands)
Fee revenue
Consulting $ 166,931 233% $ 158,704 237% $ 509,734 237% $ 493,345 244 %
Digital 94,014 13.1 90,823 13.6 274,241 12.8 271,896 13.5
Executive Search:
North America 145,540 20.3 128,264 19.2 427,299 19.9 392,907 19.5
EMEA 55,318 7.7 47,840 7.2 160,999 7.5 140,609 7.0
Asia Pacific 24,073 3.3 21,664 3.2 72,905 34 63,707 3.1
Latin America 7,018 1.0 6,803 1.0 20,950 1.0 21,982 1.1
Total Executive Search 231,949 323 204,571 30.6 682,153 31.8 619,205 30.7
Professional Search & Interim 137,017 19.1 129,957 19.4 412,017 19.2 372,805 18.5
RPO 87,474 12.2 84,674 12.7 269,552 12.5 260,789 12.9
Total fee revenue 717,385 100.0 % 668,729 100.0 % 2,147,697 100.0 % 2,018,040 100.0 %
Reimbursed out-of-pocket engagement
expense 7,657 7,809 22,688 23,219
Total revenue $ 725,042 $ 676,538 $ 2,170,385 $ 2,041,259
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In the tables that follow, the Company presents a subtotal for Executive Search Adjusted EBITDA and a single percentage for Executive Search Adjusted EBITDA margin, which
reflects the aggregate of all of the individual Executive Search Regions. These figures are non-GAAP financial measures and are presented as they are consistent with the
Company'’s Solution areas and are financial metrics used by the Company’s investor base.

Three Months Ended

January 31,
2026 2025
Consolidated

(dollar in thousands)
Fee revenue $ 717,385 100.0% $ 668,729 100.0 %
Total revenue $ 725,042 101.1% $ 676,538 101.2 %
Net income attributable to Korn Ferry $ 65,265 91% $ 58,414 8.7 %
Net income attributable to noncontrolling interest 874 0.1 925 0.1
Interest expense, net 5,663 0.8 5,461 0.8
Income tax provision 26,683 3.8 22,795 34
Depreciation and amortization 22,994 3.2 20,490 3.1
Integration/acquisition costs 1,587 0.2 2,127 0.3
Restructuring charges, net — — 1,316 0.2
Impairment of fixed assets — — 509 0.1
Impairment of right-of-use assets = = 2,452 0.4
Adjusted EBITDA $ 123,066 172% $ 114,489 171 %

Nine Months Ended

January 31,
2026 2025
Consolidated

(dollar in thousands)
Fee revenue $ 2,147,697 100.0% $ 2,018,040 100.0 %
Total revenue $ 2,170,385 101.1% $ 2,041,259 101.2 %
Net income attributable to Korn Ferry $ 204,300 95% $ 181,818 9.0 %
Net income attributable to noncontrolling interest 2,695 0.1 4,120 0.2
Interest expense, net 14,942 0.7 15,032 0.7
Income tax provision 78,578 3.6 70,047 8L
Depreciation and amortization 77,253 3.6 59,756 3.0
Integration/acquisition costs 4,420 0.2 7,099 0.4
Gain on modification of office lease (13,907) (0.6) — —
Restructuring charges, net — — 1,892 0.1
Impairment of fixed assets — — 509 0.0
Impairment of right-of-use assets — — 2,452 0.1
Adjusted EBITDA $ 368,281 171% $ 342,725 17.0 %
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Consolidated

Consulting

Digital

Executive Search:
North America

EMEA

Asia Pacific

Latin America

Total Executive Search
Professional Search & Interim
RPO

Corporate
Consolidated

Three Months Ended January 31,

2026 2025
(dollars in thousands)
Net income Net income Net income Net income
attributable to attributable to attributable to attributable to
Korn Ferry Korn Ferry margin Korn Ferry Korn Ferry margin
$ 65,265 9.1 % $ 58,414 8.7 %

Adjusted EBITDA

Adjusted EBITDA

Fee revenue Total revenue Adjusted EBITDA margin Fee revenue Total revenue Adjusted EBITDA margin
$ 166,931 § 170,202 $ 28,417 170% $ 158,704 $ 161,382 § 28,026 17.7 %
94,014 94,199 29,099 31.0 % 90,823 90,836 28,408 313 %
145,540 146,784 42,138 29.0 % 128,264 129,889 37,175 29.0 %
55,318 55,784 9,459 171 % 47,840 48,087 7,845 16.4 %
24,073 24,218 5,331 221 % 21,664 21,794 4,504 20.8 %
7,018 7,026 1,223 17.4 % 6,803 6,807 1,696 24.9 %
231,949 233,812 58,151 251 % 204,571 206,577 51,220 25.0 %
137,017 138,188 29,065 212 % 129,957 130,854 27,265 21.0 %
87,474 88,641 13,641 15.6 % 84,674 86,889 12,743 15.0 %

— — (35,307) — — (33,173)

$ 717,385 $ 725,042 $ 123,066 172% $ 668,729 $ 676,538 $ 114,489 171 %
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Nine Months Ended January 31,
2026 2025
(dollars in thousands)
Net income Net income Net income Net income
attributable to attributable to attributable to attributable to
Korn Ferry Korn Ferry margin Korn Ferry Korn Ferry margin
Consolidated $ 204,300 9.5 % $ 181,818 9.0 %
Adjusted EBITDA Adjusted EBITDA
Fee revenue Total revenue Adjusted EBITDA margin Fee revenue Total revenue Adjusted EBITDA margin

Consulting $ 509,734 $ 518,831 $ 87,490 172% $ 493,345 $ 501,533 $ 86,426 17.5 %
Digital 274,241 274,681 85,438 312 % 271,896 272,085 84,219 31.0 %
Executive Search:

North America 427,299 431,565 125,332 29.3 % 392,907 397,395 109,180 27.8 %
EMEA 160,999 162,077 27,373 17.0 % 140,609 141,495 22,597 16.1 %
Asia Pacific 72,905 73,321 16,185 222 % 63,707 64,038 13,154 20.6 %
Latin America 20,950 20,984 4,497 215 % 21,982 21,992 7,046 321 %
Total Executive Search 682,153 687,947 173,387 254 % 619,205 624,920 151,977 24.5 %
Professional Search & Interim 412,017 415,834 87,293 212 % 372,805 375,572 80,174 215 %
RPO 269,552 273,092 42,203 15.7 % 260,789 267,149 38,136 14.6 %
Corporate — — (107,530) — — (98,207)

Consolidated $ 2,147,697 $ 2,170,385 $ 368,281 171% $ 2,018,040 $ 2,041,259 $ 342,725 17.0 %

Three Months Ended January 31, 2026 Compared to Three Months Ended January 31, 2025

Fee Revenue

Fee Revenue. Fee revenue was $717.4 million, an increase of $48.7 million, or 7%, in the three months ended January 31, 2026 compared to $668.7 million in the year-ago
quarter. Exchange rates favorably impacted fee revenue by $18.8 million, or 3%, in the three months ended January 31, 2026 compared to the year-ago quarter. Solutions with
the highest increase in fee revenue included Executive Search North America, Executive Search EMEA, Consulting, and Professional Search & Interim.

Consulting. Consulting reported fee revenue of $166.9 million, an increase of $8.2 million, or 5%, in the three months ended January 31, 2026 compared to $158.7 million in the
year-ago quarter. Exchange rates favorably impacted fee revenue by $4.8 million, or 3%, in the three months ended January 31, 2026 compared to the year-ago quarter. The
increase in fee revenue was primarily driven by a 2% increase in average bill rates in the three months ended January 31, 2026 compared to the year-ago quarter.

Digital. Digital reported fee revenue of $94.0 million, an increase of $3.2 million, or 4%, in the three months ended January 31, 2026, compared to $90.8 million in the year-ago
quarter. Exchange rates favorably impacted fee revenue by $3.7 million, or 4%, in the three months ended January 31, 2026 compared to the year-ago quarter. The increase in
fee revenue was primarily driven by an 8% increase in Subscription & License fee revenue in the three months ended January 31, 2026 compared to the year-ago quarter.

Executive Search North America. Executive Search North America reported fee revenue of $145.5 million, an increase of $17.2 million, or 13%, in the three months ended
January 31, 2026 compared to $128.3 million in the year-ago quarter. North America’s fee revenue increased primarily due to a 9% increase in the weighted-average fee billed
per engagement (calculated using local currency) and a 4% increase in the number of engagements billed during the three months ended January 31, 2026 compared to the
year-ago quarter.

33



= KORN
\8 FERRY

Executive Search EMEA. Executive Search EMEA reported fee revenue of $55.3 million, an increase of $7.5 million, or 16%, in the three months ended January 31, 2026
compared to $47.8 million in the year-ago quarter. Exchange rates favorably impacted fee revenue by $4.3 million, or 9%, in the three months ended January 31, 2026 compared
to the year-ago quarter. The increase in fee revenue was due to a 9% increase in the number of engagements billed, partially offset by a 3% decrease in weighted-average fee
billed per engagement (calculated using local currency) during the three months ended January 31, 2026 compared to the year-ago quarter.

Executive Search Asia Pacific. Executive Search Asia Pacific reported fee revenue of $24.1 million, an increase of $2.4 million, or 11%, in the three months ended January 31,
2026 compared to $21.7 million in the year-ago quarter. Exchange rates favorably impacted fee revenue by $0.2 million, or 1%, in the three months ended January 31, 2026
compared to the year-ago quarter. The increase in fee revenue was due to a 10% increase in the number of engagements billed during the three months ended January 31,
2026 compared to the year-ago quarter.

Executive Search Latin America. Executive Search Latin America reported fee revenue of $7.0 million in the three months ended January 31, 2026, essentially flat compared to
$6.8 million in the year-ago quarter. Exchange rates favorably impacted fee revenue by $0.7 million, or 10%, in the three months ended January 31, 2026 compared to the year-
ago quarter.

Professional Search & Interim. Professional Search & Interim reported fee revenue of $137.0 million, an increase of $7.0 million, or 5%, in the three months ended January 31,
2026 compared to $130.0 million in the year-ago quarter. Exchange rates favorably impacted fee revenue by $2.8 million, or 2%, in the three months ended January 31, 2026
compared to the year-ago quarter. Permanent placement fee revenue increased by $3.8 million in the three months ended January 31, 2026 compared to the year-ago quarter
due to an increase in both the number of engagements billed and the weighted-average fee billed per engagement. Interim fee revenue increased by $3.2 million in the three
months ended January 31, 2026 compared to the year-ago quarter due to a 16% increase in average bill rate.

RPO. RPO reported fee revenue of $87.5 million in the three months ended January 31, 2026, an increase of $2.8 million, or 3%, in the three months ended January 31, 2026
compared to $84.7 million in the year-ago quarter. Exchange rates favorably impacted fee revenue by $2.1 million, or 2%, in the three months ended January 31, 2026 compared
to the year-ago quarter. The increase in fee revenue was primarily due to new logo clients in North America.

Compensation and Benefits

Compensation and benefits expense increased by $31.5 million, or 7%, to $456.8 million in the three months ended January 31, 2026 from $425.3 million in the year-ago quarter.
Exchange rates unfavorably impacted compensation and benefits expense by $12.2 million, or 3%, in the three months ended January 31, 2026 compared to the year-ago
quarter. The increase in compensation and benefits expense was primarily due to an increase of $18.7 million in performance-related bonus expense due to higher fee revenue
in the three months ended January 31, 2026 compared to the year-ago quarter. Also contributing to the increase were higher salaries and related payroll taxes of $10.0 million in
the three months ended January 31, 2026 compared to the year-ago quarter.

Consulting compensation and benefits expense increased by $4.9 million, or 4%, to $114.4 million in the three months ended January 31, 2026 from $109.5 million in the year-
ago quarter. Exchange rates unfavorably impacted compensation and benefits expense by $3.8 million, or 3%, in the three months ended January 31, 2026 compared to the
year-ago quarter. The increase in compensation and benefits expense was primarily due to an increase of $5.6 million in performance-related bonus expense in the three months
ended January 31, 2026 compared to the year-ago quarter driven by higher segment fee revenue.

Digital compensation and benefits expense increased by $2.5 million, or 6%, to $45.8 million in the three months ended January 31, 2026 compared to $43.3 million in the year-
ago quarter. Exchange rates unfavorably impacted compensation and benefits expense by $1.8 million, or 4%, in the three months ended January 31, 2026 compared to the
year-ago quarter. The increase in compensation and benefits expense was primarily due to higher salaries and related payroll taxes of $2.1 million in the three months ended
January 31, 2026 compared to the year-ago quarter.

Executive Search North America compensation and benefits expense increased by $11.2 million, or 13%, to $99.9 million in the three months ended January 31, 2026 compared
to $88.7 million in the year-ago quarter. Compensation and benefits expense increased primarily due to an increase in performance-related bonus expense of $11.5 million in the
three months ended January 31, 2026 compared to the year-ago quarter driven by higher segment fee revenue.
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Executive Search EMEA compensation and benefits expense increased by $5.7 million, or 16%, to $41.2 million in the three months ended January 31, 2026 compared to $35.5
million in the year-ago quarter. Exchange rates unfavorably impacted compensation and benefits expense by $3.3 million, or 9%, in the three months ended January 31, 2026
compared to the year-ago quarter. The increase in compensation and benefits expense was primarily due to higher salaries and related payroll taxes of $3.1 million in the three
months ended January 31, 2026 compared to the year-ago quarter. Also contributing to the increase were higher performance-related bonus expense of $1.5 million and higher
amortization of long-term awards of $1.0 million in the three months ended January 31, 2026 compared to the year-ago quarter.

Executive Search Asia Pacific compensation and benefits expense increased by $1.0 million, or 7%, to $16.2 million in the three months ended January 31, 2026 compared to
$15.2 million in the year-ago quarter. The increase in compensation and benefits expense was primarily due to an increase of $0.7 million in performance-related bonus expense
due to higher fee revenue in the three months ended January 31, 2026 compared to the year-ago quarter. Also contributing to the increase were higher salaries and related
payroll taxes of $0.4 million in the three months ended January 31, 2026 compared to the year-ago quarter.

Executive Search Latin America compensation and benefits expense increased by $0.7 million, or 18%, to $4.7 million in the three months ended January 31, 2026 compared to
$4.0 million in the year-ago quarter.

Professional Search & Interim compensation and benefits expense increased by $3.1 million, or 7%, to $48.9 million in the three months ended January 31, 2026 from $45.8
million in the year-ago quarter. The increase in compensation and benefits expense was primarily due to higher salaries and related payroll taxes of $1.6 million in the three
months ended January 31, 2026 compared to the year-ago quarter. Additionally, there was an increase of $0.6 million in performance-related bonus expense due to a higher
segment fee revenue in the three months ended January 31, 2026 compared to the year-ago quarter.

RPO compensation and benefits expense increased by $1.3 million, or 2%, to $65.9 million in the three months ended January 31, 2026 compared to $64.6 million in the year-
ago quarter. Exchange rates unfavorably impacted compensation and benefits expense by $1.6 million, or 2%, in the three months ended January 31, 2026 compared to the
year-ago quarter. The increase in compensation and benefits expense was primarily due to higher salaries and related payroll taxes of $0.9 million in the three months ended
January 31, 2026 compared to the year-ago quarter.

Corporate compensation and benefits expense increased by $1.2 million, or 6%, to $19.8 million in the three months ended January 31, 2026 from $18.6 million in the year-ago
quarter. The increase was primarily due to increases of $0.9 million in both salaries and related payroll taxes and restricted stock compensation expense, in the three months
ended January 31, 2026 compared to the year-ago quarter. The increase in compensation and benefits expense was partially offset by an increase in the cash surrender value
(“CSV") of company-owned life insurance (“COLI") of $1.0 million as a result of recording more death benefits in the three months ended January 31, 2026 compared to the year-
ago quarter.

General and Administrative Expenses

General and administrative expenses increased by $0.6 million, or 1%, to $65.9 million in the three months ended January 31, 2026 from $65.3 million in the year-ago quarter.
The increase in general and administrative expenses was primarily due to an increase in marketing and business development expense of $3.2 million in the three months ended
January 31, 2026 compared to the year-ago quarter, partially offset by impairment charges recorded in the year-ago quarter of $2.6 million associated with the reduction of the
Company's real estate footprint.

Consulting general and administrative expenses increased by $1.3 million, or 11%, to $13.2 million in the three months ended January 31, 2026 compared to $11.9 million in the
year-ago quarter. The increase in general and administrative expenses was primarily due to the impact of foreign currency, with a foreign currency loss of $0.5 million in the three
months ended January 31, 2026 compared to a foreign currency gain of $0.2 million in the year-ago quarter. Also contributing to the increase were higher marketing and
business development expenses of $0.3 million in the three months ended January 31, 2026 compared to the year-ago quarter.

Digital general and administrative expenses increased by $0.9 million, or 9%, to $11.0 million in the three months ended January 31, 2026 from $10.1 million in the year-ago
quarter.

Executive Search North America general and administrative expenses decreased by $3.1 million, or 29%, to $7.7 million in the three months ended January 31, 2026 compared
to $10.8 million in the year-ago quarter. The decrease in general and administrative expenses was primarily due to impairment charges of $2.6 million associated with the
reduction of the Company's real estate footprint in the year-ago quarter. Also contributing to the decrease were lower legal and other professional fees of $0.8 million in the three
months ended January 31, 2026 compared to the year-ago quarter.

Executive Search EMEA general and administrative expenses increased by $0.2 million, or 5%, to $4.6 million in the three months ended January 31, 2026 compared to $4.4
million in the year-ago quarter.
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Executive Search Asia Pacific general and administrative expenses increased by $0.6 million, or 32%, to $2.5 million in the three months ended January 31, 2026 compared to
$1.9 million in the year-ago quarter.

Executive Search Latin America general and administrative expenses increased by $0.2 million, or 22%, to $1.1 million in the three months ended January 31, 2026 compared to
$0.9 million in the year-ago quarter.

Professional Search & Interim general and administrative expenses decreased by $0.4 million, or 7%, to $5.0 million in the three months ended January 31, 2026 compared to
$5.4 million in the year-ago quarter.

RPO general and administrative expenses increased by $0.2 million, or 5%, to $4.6 million in the three months ended January 31, 2026 compared to $4.4 million in the year-ago
quarter.

Corporate general and administrative expenses increased by $0.7 million, or 5%, to $16.2 million in the three months ended January 31, 2026 compared to $15.5 million in the
year-ago quarter. The increase in general and administrative expenses was primarily due an increase in marketing and business development expense of $2.2 million in the
three months ended January 31, 2026 compared to the year-ago quarter, partially offset by lower legal and other professional fees of $0.4 million and the impact of foreign
currency, with a foreign currency gain of $0.1 million in the three months ended January 31, 2026 compared to a foreign currency loss of $0.6 million in the year-ago quarter.

Cost of Services Expense

Cost of services expense consists of contractor and product costs related to delivery of various services and products through Consulting, Digital, Professional Search & Interim
and RPO. Cost of services expense increased by $2.6 million, or 3%, to $80.6 million in the three months ended January 31, 2026 compared to $78.0 million in the year-ago
quarter. Professional Search & Interim accounted for $2.0 million of the increase due to an increase in fee revenue in the segment as a significant amount of interim services they
performed had a higher cost of service expense as compared to the Company's other segments.

Depreciation and Amortization Expenses

Depreciation and amortization expenses increased by $2.5 million, or 12%, to $23.0 million in the three months ended January 31, 2026 compared to $20.5 million in the year-
ago quarter. The increase was primarily due to the accelerated depreciation associated with the previously announced decision to sunset our Digital platform with the
replacement of our Korn Ferry Talent Suite combined with technology investments made in the current and prior year in our Digital segment.

Restructuring Charges, Net

During the second quarter of fiscal 2024, we implemented a restructuring plan to eliminate excess capacity resulting from a challenging macroeconomic business environment
impacting demand. During the three months ended January 31, 2025, we recorded an adjustment to the previously recorded restructuring accruals of $1.3 million. There were no
restructuring charges during the three months ended January 31, 2026.

Net Income Attributable to Korn Ferry

Net income attributable to Korn Ferry increased by $6.9 million, or 12%, to $65.3 million in the three months ended January 31, 2026 as compared to $58.4 million in the year-
ago quarter. The increase in net income attributable to Korn Ferry was primarily due to an increase in fee revenue of $48.7 million during the three months ended January 31,
2026, partially offset by increases in compensation and benefits expense of $31.5 million, income tax provision of $3.9 million, cost of services expense of $2.6 million, and
depreciation and amortization expenses of $2.5 million in the three months ended January 31, 2026 compared to the year-ago quarter. Net income attributable to Korn Ferry, as
a percentage of fee revenue, was 9% in both the three months ended January 31, 2026 and 2025.

Adjusted EBITDA

Adjusted EBITDA increased by $8.6 million, or 8%, to $123.1 million in the three months ended January 31, 2026 as compared to $114.5 million in the year-ago quarter. The
increase in Adjusted EBITDA was driven by an increase in fee revenue, partially offset by increases in compensation and benefits expense (excluding integration/acquisition
costs), general and administrative expenses (excluding integration/acquisition costs, impairment of right-of-use assets and impairment of fixed assets) and cost of services
expense. Adjusted EBITDA, as a percentage of fee revenue, was 17% in both the three months ended January 31, 2026 and 2025.

Consulting Adjusted EBITDA was $28.4 million in the three months ended January 31, 2026, an increase of $0.4 million, or 1%, compared to $28.0 million in the year-ago
quarter. Consulting Adjusted EBITDA, as a percentage of fee revenue, was 17% and 18% in the three months ended January 31, 2026 and 2025, respectively.
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Digital Adjusted EBITDA was $29.1 million in the three months ended January 31, 2026, an increase of $0.7 million, or 2%, compared to $28.4 million in the year-ago quarter.
Digital Adjusted EBITDA, as a percentage of fee revenue, was 31% in both the three months ended January 31, 2026 and 2025.

Executive Search North America Adjusted EBITDA increased by $4.9 million, or 13%, to $42.1 million in the three months ended January 31, 2026 compared to $37.2 million in
the year-ago quarter. The increase was mainly driven by higher fee revenue in the segment, partially offset by an increase in compensation and benefits expense. Executive
Search North America Adjusted EBITDA, as a percentage of fee revenue, was 29% in both the three months ended January 31, 2026 and 2025.

Executive Search EMEA Adjusted EBITDA increased by $1.7 million, or 22%, to $9.5 million in the three months ended January 31, 2026 compared to $7.8 million in the year-
ago quarter. The increase was mainly driven by higher fee revenue in the segment, partially offset by an increase in compensation and benefits expense. Executive Search
EMEA Adjusted EBITDA, as a percentage of fee revenue, was 17% and 16% in the three months ended January 31, 2026 and 2025, respectively.

Executive Search Asia Pacific Adjusted EBITDA increased by $0.8 million, or 18%, to $5.3 million in the three months ended January 31, 2026 compared to $4.5 million in the
year-ago quarter. Executive Search Asia Pacific Adjusted EBITDA, as a percentage of fee revenue, was 22% and 21% in the three months ended January 31, 2026 and 2025,
respectively.

Executive Search Latin America Adjusted EBITDA decreased by $0.5 million, or 29%, to $1.2 million in the three months ended January 31, 2026 compared to $1.7 million in the
year-ago quarter. Executive Search Latin America Adjusted EBITDA, as a percentage of fee revenue, was 17% and 25% in the three months ended January 31, 2026 and 2025,
respectively.

Professional Search & Interim Adjusted EBITDA was $29.1 million in the three months ended January 31, 2026, an increase of $1.8 million, or 7%, compared to $27.3 million in
the year-ago quarter. The increase in Adjusted EBITDA was mainly driven by higher fee revenue, partially offset by increases in compensation and benefits expense (excluding
integration/acquisition costs) and cost of services expense. Professional Search & Interim Adjusted EBITDA, as a percentage of fee revenue, was 21% in both the three months
ended January 31, 2026 and 2025.

RPO Adjusted EBITDA was $13.6 million in the three months ended January 31, 2026, an increase of $0.9 million, or 7%, as compared to $12.7 million in the year-ago quarter.
RPO Adjusted EBITDA, as a percentage of fee revenue, was 16% and 15% in the three months ended January 31, 2026 and 2025, respectively.

Other Income, Net

Other income, net was $7.5 million in the three months ended January 31, 2026 compared to $9.4 million in the year-ago quarter. The difference was primarily due to a decrease
in the gains generated from the increase in fair value of our marketable securities that are held in trust for the settlement of the Company's obligations under the Executive
Capital Accumulation Plan and similar plans in Asia Pacific and Canada (collectively, "ECAP") during the three months ended January 31, 2026 compared to the year-ago
quarter.

Interest Expense, Net

Interest expense, net primarily relates to the Company’s 4.625% Senior Unsecured Notes due 2027 ("Notes") issued in December 2019, borrowings under COLI policies and
interest cost related to our deferred compensation plans, which are partially offset by interest earned on cash and cash equivalents balances. Interest expense, net was $5.7
million in the three months ended January 31, 2026 compared to $5.5 million in the year-ago quarter.

Income Tax Provision

The provision for income tax was $26.7 million in the three months ended January 31, 2026, with an effective tax rate of 28.7%, compared to $22.8 million in the three months
ended January 31, 2025, with an effective rate of 27.8%. Our effective tax rate is primarily impacted by U.S. state income taxes and jurisdictional mix of earnings, which generally
create variability in the effective tax rate over time.

On July 4, 2025, House Resolution 1, commonly referred to as the One Big Beautiful Bill Act (the "Act") was enacted into law. Key provisions of the Act include the extension and
modification of certain provisions of the Tax Cuts and Jobs Act of 2017, changes to bonus depreciation, adjustments to business interest expense limitations, and modifications to
the treatment of research and development expenditures. The Act has multiple effective dates, with certain provisions effective in our fiscal 2026 and others becoming effective in
fiscal 2027. In accordance with Accounting Standards Codification ("ASC") 740, the effect of changes in tax rates and laws on deferred tax balances are recognized in the period
when the legislation is enacted. We have reflected the effect on the Act within the provision for income taxes and the deferred tax balances as of January 31, 2026. The Act did
not materially impact our effective tax rate.
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Net Income Attributable to Noncontrolling Interest

Net income attributable to noncontrolling interest represents the portion of a subsidiary’s net earnings that are attributable to shares of such subsidiary not held by Korn Ferry that
are included in the condensed consolidated statements of income. Net income attributable to noncontrolling interest was $0.9 million in both the three months ended January 31,
2026 and 2025.

Nine Months Ended January 31, 2026 Compared to Nine Months Ended January 31, 2025
Fee Revenue

Fee Revenue. Fee revenue was $2,147.7 million, an increase of $129.7 million, or 6%, in the nine months ended January 31, 2026 compared to $2,018.0 million in the year-ago
period. Exchange rates favorably impacted fee revenue by $33.0 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period. The increase in
fee revenue was primarily due to higher fee revenues in Professional Search & Interim, Executive Search North America, Executive Search EMEA and Consulting.

Consulting. Consulting reported fee revenue of $509.7 million, an increase of $16.4 million, or 3%, in the nine months ended January 31, 2026 compared to $493.3 million in the
year-ago period. Exchange rates favorably impacted fee revenue by $8.9 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period. The
increase in fee revenue was primarily driven by a 7% increase in average bill rates in the nine months ended January 31, 2026 compared to the year-ago period.

Digital. Digital reported fee revenue of $274.2 million, an increase of $2.3 million, or 1%, in the nine months ended January 31, 2026 compared to $271.9 million in the year-ago
period. Exchange rates favorably impacted fee revenue by $6.5 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period. The increase in fee
revenue was primarily driven by a 7% increase in Subscription & License fee revenue in the nine months ended January 31, 2026 compared to the year-ago period.

Executive Search North America. Executive Search North America reported fee revenue of $427.3 million, an increase of $34.4 million, or 9%, in the nine months ended
January 31, 2026 compared to $392.9 million in the year-ago period. North America’s fee revenue increased primarily due to a 5% increase in the weighted-average fee billed
per engagement (calculated using local currency) and a 3% increase in the number of engagements billed during the nine months ended January 31, 2026 compared to the
year-ago period.

Executive Search EMEA. Executive Search EMEA reported fee revenue of $161.0 million, an increase of $20.4 million, or 15%, in the nine months ended January 31, 2026
compared to $140.6 million in the year-ago period. Exchange rates favorably impacted fee revenue by $8.7 million, or 6%, in the nine months ended January 31, 2026 compared
to the year-ago period. The increase in fee revenue was primarily due to a 10% increase in the number of engagements billed, partially offset by a 2% decrease in weighted-
average fee billed per engagement (calculated using local currency) during the nine months ended January 31, 2026 compared to the year-ago period.

Executive Search Asia Pacific. Executive Search Asia Pacific reported fee revenue of $72.9 million, an increase of $9.2 million, or 14%, in the nine months ended January 31,
2026 compared to $63.7 million in the year-ago period. The increase in fee revenue was primarily due to a 10% increase in the number of engagements billed and a 3% increase
in weighted-average fee billed per engagement (calculated using local currency) during the nine months ended January 31, 2026 compared to the year-ago period.

Executive Search Latin America. Executive Search Latin America reported fee revenue of $21.0 million, a decrease of $1.0 million, or 5%, in the nine months ended January 31,
2026 compared to $22.0 million in the year-ago period. The decrease in fee revenue was primarily due to a 3% decrease in the number of engagements billed and a 2%
decrease in weighted-average fee billed per engagement during the nine months ended January 31, 2026 compared to the year-ago period.

Professional Search & Interim. Professional Search & Interim reported fee revenue of $412.0 million, an increase of $39.2 million, or 11%, in the nine months ended January 31,
2026 compared to $372.8 million in the year-ago period. Exchange rates favorably impacted fee revenue by $3.8 million, or 1%, in the nine months ended January 31, 2026
compared to the year-ago period. Interim fee revenue increased by $29.5 million primarily due to the acquisition of Trilogy International effective November 1, 2024. The rest of
the increase was due to higher fee revenue in Permanent placement of $9.7 million in the nine months ended January 31, 2026 compared to the year-ago period due to an
increase in both the number of engagements billed and the weighted-average fee billed per engagement.

RPO. RPO reported fee revenue of $269.6 million, an increase of $8.8 million, or 3%, in the nine months ended January 31, 2026 compared to $260.8 million in the year-ago
period. Exchange rates favorably impacted fee revenue by $4.3 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period. The increase in fee
revenue was primarily due to new logo clients in North America.
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Compensation and Benefits

Compensation and benefits expense increased by $65.8 million, or 5%, to $1,380.3 million in the nine months ended January 31, 2026 from $1,314.5 million in the year-ago
period. Exchange rates unfavorably impacted compensation and benefits by $22.7 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period.
The increase in compensation and benefits expense was primarily due to an increase in salaries and related payroll taxes of $23.3 million in the nine months ended January 31,
2026 compared to the year-ago period. Also contributing to the increase were higher performance-related bonus expense, severance-related expenses, amortization of long-term
awards and deferred compensation expense of $15.6 million, $14.6 million, $5.0 million and $3.9 million, respectively, in the nine months ended January 31, 2026 compared to
the year-ago period.

Consulting compensation and benefits expense increased by $12.2 million, or 4%, to $350.1 million in the nine months ended January 31, 2026 from $337.9 million in the year-
ago period. Exchange rates unfavorably impacted compensation and benefits by $7.3 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago
period. The increase in compensation and benefits expense was primarily due to increases of $9.4 million in performance-related bonus expense and higher severance-related
costs of $4.6 million in the nine months ended January 31, 2026 compared to the year-ago period. The increase was partially offset by a decrease of $2.5 million in salaries and
related payroll taxes in the nine months ended January 31, 2026 compared to the year-ago period.

Digital compensation and benefits expense increased by $1.2 million, or 1%, to $135.4 million in the nine months ended January 31, 2026 from $134.2 million in the year-ago
period. Exchange rates unfavorably impacted compensation and benefits by $3.2 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period.
The increase in compensation and benefits expense was primarily due to increases in salaries and related payroll taxes, severance-related expenses, commission expense,
deferred compensation expense and restricted stock compensation expense of $4.1 million, $3.6 million, $0.7 million, $0.6 million and $0.6 million, respectively, in the nine
months ended January 31, 2026 compared to the year-ago period. These increases were partially offset by a decrease in performance-related bonus expense of $8.7 million in
the nine months ended January 31, 2026 compared to the year-ago period.

Executive Search North America compensation and benefits expense increased by $19.3 million, or 7%, to $296.0 million in the nine months ended January 31, 2026 compared
to $276.7 million in the year-ago period. Compensation and benefits expense increased primarily due to an increase in performance-related bonus expense of $17.2 million in the
nine months ended January 31, 2026 compared to the year-ago period.

Executive Search EMEA compensation and benefits expense increased by $14.9 million, or 14%, to $120.1 million in the nine months ended January 31, 2026 compared to
$105.2 million in the year-ago period. Exchange rates unfavorably impacted compensation and benefits by $6.8 million, or 6%, in the nine months ended January 31, 2026
compared to the year-ago period. Compensation and benefits expense increased primarily due to an increase of $7.2 million in salaries and related payroll taxes, coupled with
increases in performance-related bonus expense of $6.4 million and amortization of long-term incentive awards of $2.2 million in the nine months ended January 31, 2026
compared to the year-ago period.

Executive Search Asia Pacific compensation and benefits expense increased by $4.6 million, or 10%, to $49.8 million in the nine months ended January 31, 2026 compared to
$45.2 million in the year-ago period. The increase in compensation and benefits expense was primarily due to an increase in performance-related bonus expense of $4.4 million
in the nine months ended January 31, 2026 compared to the year-ago period.

Executive Search Latin America compensation and benefits expense increased by $0.4 million, or 3%, to $13.7 million in the nine months ended January 31, 2026 compared to
$13.3 million in the year-ago period.

Professional Search & Interim compensation and benefits expense increased by $6.3 million, or 4%, to $151.1 million in the nine months ended January 31, 2026 from $144.8
million in the year-ago period. Exchange rates unfavorably impacted compensation and benefits by $1.5 million, or 1%, in the nine months ended January 31, 2026 compared to
the year-ago period. The increase in compensation and benefits expense was primarily due to an increase in salaries and related payroll taxes of $6.9 million in the nine months
ended January 31, 2026 compared to the year-ago period. Also contributing to the increase were higher severance-related expenses of $3.1 million and increases in commission
expense, amortization of long-term awards, deferred compensation expense and integration & acquisition costs of $1.9 million, $0.7 million, $0.7 million and $0.5 million,
respectively. These increases were partially offset by a decrease of $7.7 million in performance-related bonus expense in the nine months ended January 31, 2026 compared to
the year-ago period.

RPO compensation and benefits expense increased by $2.7 million, or 1%, to $203.6 million in the nine months ended January 31, 2026 from $200.9 million in the year-ago
period. Exchange rates unfavorably impacted compensation and benefits by $3.3 million, or 2%, in the nine months ended January 31, 2026 compared to the year-ago period.
The increase in compensation and benefits expense was primarily due to increases in salaries and related payroll taxes, severance-related expenses, and the use of outside
contractors of $2.9 million, $2.7 million and $2.3 million, respectively. These increases were partially offset by a decrease of $4.8 million in performance-related bonus expense in
the nine months ended January 31, 2026 compared to the year-ago period.
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Corporate compensation and benefits expense increased by $4.0 million, or 7%, to $60.3 million in the nine months ended January 31, 2026 from $56.3 million in the year-ago
period. The increase was primarily due to increases of $2.6 million in restricted stock compensation expense and $1.7 million in salaries and related payroll taxes in the nine
months ended January 31, 2026 compared to the year-ago period.

General and Administrative Expenses

General and administrative expenses decreased by $9.8 million, or 5%, to $180.1 million in the nine months ended January 31, 2026 from $189.9 million in the year-ago period.
The decrease in general and administrative expenses was primarily due to a gain from the modification of an office lease of $13.9 million in the nine months ended January 31,
2026 compared to the year-ago period. Further contributing to the decrease was impairment charges of $3.0 million associated primarily with the reduction of the Company's real
estate footprint in the year-ago period. The decrease was partially offset by increases in marketing and business development expenses and computer software licenses of $3.9
million and $2.8 million, respectively, in the nine months ended January 31, 2026 compared to the year-ago period.

Consulting general and administrative expenses decreased by $2.9 million, or 8%, to $35.4 million in the nine months ended January 31, 2026 compared to $38.3 million in the
year-ago period. The decrease in general and administrative expenses was primarily due to a gain from the modification of an office lease of $4.1 million in the nine months
ended January 31, 2026. The decrease was partially offset by an increase in marketing and business development expenses of $1.0 million in the nine months ended January
31, 2026 compared to the year-ago period.

Digital general and administrative expenses decreased by $0.2 million, or 1%, to $29.4 million in the nine months ended January 31, 2026 from $29.6 million in the year-ago
period.

Executive Search North America general and administrative expenses decreased by $5.0 million, or 19%, to $21.8 million in the nine months ended January 31, 2026 compared
to $26.8 million in the year-ago period. The decrease in general and administrative expenses was primarily due to impairment charges of $2.6 million associated with the
reduction of the Company's real estate footprint in the year-ago period. Also contributing to the decrease were lower legal and other professional fees of $2.0 million in the nine
months ended January 31, 2026 compared to the year-ago period.

Executive Search EMEA general and administrative expenses decreased by $3.0 million, or 24%, to $9.7 million in the nine months ended January 31, 2026 from $12.7 million in
the year-ago period. The decrease in general and administrative expenses was primarily due to a gain from the modification of an office lease of $3.7 million in the nine months
ended January 31, 2026.

Executive Search Asia Pacific general and administrative expenses increased by $1.3 million, or 24%, to $6.8 million in the nine months ended January 31, 2026 compared to
$5.5 million in the year-ago period. The increase in general and administrative expenses was primarily due to an increase of $1.0 million in bad debt expense in the nine months
ended January 31, 2026 compared to the year-ago period.

Executive Search Latin America general and administrative expenses increased by $1.2 million, or 71%, to $2.9 million in the nine months ended January 31, 2026 compared to
$1.7 million in the year-ago period. The increase in general and administrative expenses was primarily due to the impact of foreign currency, with a foreign currency loss of $0.4
million in the nine months ended January 31, 2026 compared to a foreign currency gain of $1.0 million in the year-ago period.

Professional Search & Interim general and administrative expenses decreased by $2.4 million, or 16%, to $12.3 million in the nine months ended January 31, 2026 compared to
$14.7 million in the year-ago period. The decrease in general and administrative expenses was primarily due to a gain from the modification of an office lease of $2.6 million in
the nine months ended January 31, 2026.

RPO general and administrative expenses decreased by $1.2 million, or 9%, to $12.4 million in the nine months ended January 31, 2026 compared to $13.6 million in the year-
ago period. The decrease in general and administrative expenses was primarily due to a gain from the modification of an office lease of $1.5 million in the nine months ended
January 31, 2026.

Corporate general and administrative expenses increased by $2.4 million, or 5%, to $49.4 million in the nine months ended January 31, 2026 compared to $47.0 million in the
year-ago period. The increase in general and administrative expenses was primarily due to increases in marketing and business development expenses and legal and other
professional fees of $3.2 million and $2.6 million, respectively, in the nine months ended January 31, 2026 compared to the year-ago period. These increases were partially offset
by decreases in integration and acquisition costs and foreign exchange loss of $2.7 million and $0.4 million, respectively.
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Cost of Services Expense

Cost of services expense consists of contractor and product costs related to delivery of various services and products through Consulting, Digital, Professional Search & Interim
and RPO. Cost of services expense increased by $26.7 million, or 13%, to $236.9 million in the nine months ended January 31, 2026 compared to $210.2 million in the year-ago
period. Professional Search & Interim accounted for $25.4 million of the increase due to an increase in fee revenue in the segment as a significant amount of interim services
performed had a higher cost of service expense as compared to the Company's other segments.

Depreciation and Amortization Expenses

Depreciation and amortization expenses were $77.3 million, an increase of $17.5 million, or 29%, in the nine months ended January 31, 2026 compared to $59.8 million in the
year-ago period. The increase was primarily due to the accelerated depreciation associated with the decision to sunset our Digital platform with the replacement of our Korn Ferry
Talent Suite combined with technology investments made in the current and prior year in our Digital segment.

Restructuring Charges, Net

During the second quarter of fiscal 2024, we implemented a plan intended to eliminate excess capacity resulting from a challenging macroeconomic business environment
impacting demand. During the nine months ended January 31, 2025, we recorded an adjustment to the previously recorded restructuring accruals of $1.9 million. There were no
restructuring charges during the nine months ended January 31, 2026.

Net Income Attributable to Korn Ferry

Net income attributable to Korn Ferry increased by $22.5 million, or 12%, to $204.3 million in the nine months ended January 31, 2026 compared to $181.8 million in the year-
ago period. The increase in net income attributable to Korn Ferry was primarily due to an increase in fee revenue of $129.7 million and a decrease in general and administrative
expenses of $9.8 million, partially offset by increases in compensation and benefits expense of $65.8 million, cost of services expense of $26.7 million, depreciation and
amortization expenses of $17.5 million and income tax provision of $8.6 million in the nine months ended January 31, 2026 compared to the year-ago period. Net income
attributable to Korn Ferry, as a percentage of fee revenue, was 10% and 9% in the nine months ended January 31, 2026 and 2025, respectively.

Adjusted EBITDA

Adjusted EBITDA was $368.3 million in the nine months ended January 31, 2026, an increase of $25.6 million, or 7%, as compared to $342.7 million in the year-ago period. The
increase in Adjusted EBITDA was driven by an increase in fee revenue, partially offset by increases in compensation and benefit expense (excluding integration/acquisition
costs), cost of services expense and general and administrative expenses (excluding gain from the modification of an office lease, integration/acquisition costs, impairment of
right-of-use assets and impairment of fixed assets). Adjusted EBITDA, as a percentage of fee revenue, was 17% in both the nine months ended January 31, 2026 and 2025.

Consulting Adjusted EBITDA was $87.5 million in the nine months ended January 31, 2026, an increase of $1.1 million, or 1%, as compared to $86.4 million in the year-ago
period. The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue, partially offset by increases in compensation and benefits expense and cost of
services expense in the nine months ended January 31, 2026 compared to the year-ago period. Consulting Adjusted EBITDA, as a percentage of fee revenue, was 17% and
18% in the nine months ended January 31, 2026 and 2025, respectively.

Digital Adjusted EBITDA was $85.4 million in the nine months ended January 31, 2026, an increase of $1.2 million, or 1%, as compared to $84.2 million in the year-ago period.
The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue and a decrease in cost of services expense, partially offset by increases in general and
administrative expense (excluding gain from the modification of an office lease and impairment of fixed assets) and compensation and benefits expense in the nine months
ended January 31, 2026 compared to the year-ago period. Digital Adjusted EBITDA, as a percentage of fee revenue, was 31% in both the nine months ended January 31, 2026
and 2025.

Executive Search North America Adjusted EBITDA increased by $16.1 million, or 15%, to $125.3 million in the nine months ended January 31, 2026 compared to $109.2 million
in the year-ago period. The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue, partially offset by an increase in compensation and benefits expense
in the nine months ended January 31, 2026 compared to the year-ago period. Executive Search North America Adjusted EBITDA, as a percentage of fee revenue, was 29% in
the nine months ended January 31, 2026 as compared to 28% in the nine months ended January 31, 2025.

Executive Search EMEA Adjusted EBITDA increased by $4.8 million, or 21%, to $27.4 million in the nine months ended January 31, 2026 compared to $22.6 million in the year-
ago period. The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue, partially offset by higher compensation and benefits expense in the nine months
ended January 31, 2026 compared to the year-ago period. Executive Search EMEA Adjusted EBITDA, as a percentage of fee revenue, was 17% in the nine months ended
January 31, 2026 as compared to 16% in the nine months ended January 31, 2025.
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Executive Search Asia Pacific Adjusted EBITDA increased by $3.0 million, or 23%, to $16.2 million in the nine months ended January 31, 2026 compared to $13.2 million in the
year-ago period. The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue, partially offset by an increase in compensation and benefits expense in the
nine months ended January 31, 2026 compared to the year-ago period. Executive Search Asia Pacific Adjusted EBITDA, as a percentage of fee revenue, was 22% in the nine
months ended January 31, 2026 as compared to 21% in the nine months ended January 31, 2025.

Executive Search Latin America Adjusted EBITDA decreased by $2.5 million, or 36%, to $4.5 million in the nine months ended January 31, 2026 compared to $7.0 million in the
year-ago period. The decrease in Adjusted EBITDA was primarily driven by an increase in general and administrative expenses, coupled with a decrease in fee revenue in the
nine months ended January 31, 2026 compared to the year-ago period. Executive Search Latin America Adjusted EBITDA, as a percentage of fee revenue, was 21% in the nine
months ended January 31, 2026 as compared to 32% in the nine months ended January 31, 2025.

Professional Search & Interim Adjusted EBITDA was $87.3 million in the nine months ended January 31, 2026, an increase of $7.1 million, or 9%, as compared to $80.2 million in
the year-ago period. The increase in Adjusted EBITDA was driven by an increase in fee revenue, partially offset by increases in cost of services expense and compensation and
benefits expense (excluding integration/acquisition costs). Professional Search & Interim Adjusted EBITDA, as a percentage of fee revenue, was 21% in the nine months ended
January 31, 2026 compared to 22% in the year-ago period.

RPO Adjusted EBITDA was $42.2 million in the nine months ended January 31, 2026, an increase of $4.1 million, or 11%, as compared to $38.1 million in the year-ago period.
The increase in Adjusted EBITDA was primarily driven by an increase in fee revenue, partially offset by increases in compensation and benefits expense and cost of services
expense in the nine months ended January 31, 2026 compared to the year-ago period. RPO Adjusted EBITDA, as a percentage of fee revenue, was 16% in the nine months
ended January 31, 2026 compared to 15% in the year-ago period.

Other Income, Net

Other income, net was $27.3 million in the nine months ended January 31, 2026 compared to $29.3 million in the year-ago period. The difference was primarily due to a
decrease in the gains generated from the increase in fair value of our marketable securities that are held in trust for the settlement of the Company's obligations under the ECAP
during the nine months ended January 31, 2026 compared to the year-ago period.

Interest Expense, Net

Interest expense, net primarily relates to the Company's Notes issued in December 2019, borrowings under COLI policies and interest cost related to our deferred compensation
plans, which are partially offset by interest earned on cash and cash equivalents balances. Interest expense, net was $14.9 million in the nine months ended January 31, 2026
compared to $15.0 million in the year-ago period.

Income Tax Provision

The provision for income tax was $78.6 million in the nine months ended January 31, 2026, with an effective tax rate of 27.5%, compared to $70.0 million in the nine months
ended January 31, 2025, with an effective rate of 27.4%. Our effective tax rate is primarily impacted by U.S. state income taxes and jurisdictional mix of earnings, which generally
create variability in the effective tax rate over time.

On July 4, 2025, the Act was enacted into law. Key provisions of the Act include the extension and modification of certain provisions of the Tax Cuts and Jobs Act of 2017,
changes to bonus depreciation, adjustments to business interest expense limitations, and modifications to the treatment of research and development expenditures. The Act has
multiple effective dates, with certain provisions effective in the our fiscal 2026 and others becoming effective in fiscal 2027. In accordance with ASC 740, the effect of changes in
tax rates and laws on deferred tax balances are recognized in the period when the legislation is enacted. We have reflected the effect on the Act within the provision for income
taxes and the deferred tax balances as of January 31, 2026. The Act did not materially impact our effective tax rate.

Net Income Attributable to Noncontrolling Interest

Net income attributable to noncontrolling interest represents the portion of a subsidiary’s net earnings that are attributable to shares of such subsidiary not held by Korn Ferry that
are included in the condensed consolidated statements of income. Net income attributable to noncontrolling interest for the nine months ended January 31, 2026 was $2.7
million, compared to $4.1 million in the nine months ended January 31, 2025.
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Liquidity and Capital Resources

The Company and its Board of Directors (the "Board") endorse a balanced approach to capital allocation. The Company’s long-term priority is to invest in growth initiatives, such
as the hiring of consultants, the continued development of IP and derivative products and services and the investment in synergistic, accretive merger and acquisition
transactions that are expected to earn a return that is superior to the Company's cost of capital. Next, the Company’s capital allocation approach contemplates the return of a
portion of excess capital to stockholders, in the form of a regular quarterly dividend, subject to the factors discussed below and in the “Risk Factors” section of the Form 10-K.
Additionally, the Company considers share repurchases on an opportunistic basis and subject to the terms of our Credit Agreement (defined below) and Notes, as well as using
excess cash to repay the Notes.

On December 16, 2019, we completed a private placement of the Notes with a $400.0 million principal amount pursuant to Rule 144A and Regulation S under the Securities Act
of 1933, as amended. The Notes were issued with a $4.5 million discount and will mature December 15, 2027, with interest payable semi-annually in arrears on June 15 and
December 15 of each year, that commenced on June 15, 2020. The Notes represent senior unsecured obligations that rank equally in right of payment to all existing and future
senior unsecured indebtedness. We may redeem the Notes prior to maturity, subject to certain limitations and premiums defined in the indenture governing the Notes. The Notes
are guaranteed by each of our existing and future wholly owned domestic subsidiaries to the extent such subsidiaries guarantee our obligations under the Credit Agreement
(defined below). The indenture governing the Notes requires that, upon the occurrence of both a Change of Control and a Rating Decline (each as defined in the indenture), we
shall make an offer to purchase all of the Notes at 101% of their principal amount, and accrued and unpaid interest. As of January 31, 2026, the fair value of the Notes was
$400.0 million, which is based on borrowing rates currently required of notes with similar terms, maturity and credit risk.

On July 1, 2025, we entered into a Credit Agreement (the “Credit Agreement”) with Wells Fargo Bank, National Association as administrative agent and other lender parties
thereto. The Credit Agreement provides for an $850.0 million five-year senior secured revolving credit facility (the “Facility”). The Credit Agreement also provides that, under
certain circumstances, we may incur term loans or increase the aggregate principal amount of revolving commitments by an aggregate amount of up to $600.0 million plus an
unlimited amount subject to a consolidated secured net leverage ratio of 3.25 to 1.00. The Credit Agreement replaced a previous credit agreement dated as of December 16,
2019 (as amended, amended and restated or otherwise modified, the “Prior Credit Agreement”) with Bank of America, National Association as administrative agent and other
lenders party thereto. We repaid all outstanding obligations under the Prior Credit Agreement, and expenses and fees in connection therewith. See Note 11 — Long-Term Debt
for a further description of the Credit Agreement. The Company had a total of $845.6 million available under the Facility and $645.6 million available under the Prior Credit
Agreement as of January 31, 2026 and April 30, 2025, respectively, after $4.4 million of standby letters of credit were issued as of both January 31, 2026 and April 30, 2025. The
Company had a total of $15.1 million and $13.1 million of standby letters with other financial institutions as of January 31, 2026 and April 30, 2025, respectively. The standby
letters of credit were generally issued as a result of entering into office premise leases.

On December 8, 2014, the Board adopted a dividend policy to distribute to our stockholders a regular quarterly cash dividend of $0.10 per share. Every quarter since the
adoption of the dividend policy, the Company has declared a quarterly dividend. On June 21, 2021 and 2022, the Board increased the quarterly dividend to $0.12 per share and
$0.15 per share, respectively. On June 26, 2023, the Board approved an increase of 20% in the quarterly dividend, which increased the quarterly dividend to $0.18 per share. On
December 5, 2023, the Board approved an increase of 83% in the quarterly dividend, which increased the quarterly dividend to $0.33 per share. On June 12, 2024, the Board
approved an increase in the quarterly dividend to $0.37 per share. On March 10, 2025, the Board approved a further increase of 30% in the quarterly dividend, which increased
the quarterly dividend to $0.48 per share. On March 5, 2026, the Board approved a 15% increase in the quarterly dividend, which increased the quarterly dividend to $0.55 per
share. The Credit Agreement permits us to pay dividends to our stockholders and make share repurchases so long as there is no default under the Credit Agreement, our total
funded debt to adjusted EBITDA ratio (as set forth in the Credit Agreement, the “consolidated net leverage ratio”) is no greater than 5.00 to 1.00, and we are in pro forma
compliance with our financial covenants that require the Company to maintain a consolidated secured net leverage ratio of not greater than 3.75 to 1.00 (which may be
temporarily increased to 4.25 following certain material acquisitions under certain circumstances) (the "Financial Covenant"). Furthermore, our Notes allow us to pay $25.0 million
of dividends per fiscal year with no restrictions plus an unlimited amount of dividends so long as our consolidated total leverage ratio is not greater than 3.50 to 1.00, and there is
no default under the indenture governing the Notes. The declaration and payment of future dividends under the quarterly dividend program will be at the discretion of the Board
and will depend upon many factors, including our earnings, capital requirements, financial conditions, the terms of our indebtedness and other factors our Board may deem to be
relevant. Our Board may, however, amend, revoke or suspend our dividend policy at any time and for any reason.
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On September 18, 2025, our Board approved an increase to the share repurchase program of $250.0 million, which at the time brought our available capacity to repurchase
shares in the open market or privately negotiated transactions to $331.4 million. The Company repurchased approximately $37.2 million and $74.0 million of the Company’s
stock during the nine months ended January 31, 2026 and 2025, respectively. As of January 31, 2026, $306.6 million remained available for common stock repurchases under
our share repurchase program. Any decision to continue to execute our currently outstanding share repurchase program will depend on our earnings, capital requirements,
financial condition and other factors considered relevant by our Board.

Our primary source of liquidity is the fee revenue generated from our operations, supplemented by our borrowing capacity under our Credit Agreement. Our performance is
subject to the general level of economic activity in the geographic regions and the industries we service. We believe, based on current economic conditions, that our cash on
hand and funds from operations and the Credit Agreement will be sufficient to meet anticipated working capital, capital expenditures, general corporate requirements, debt
repayments, share repurchases and dividend payments under our dividend policy during the next 12 months and thereafter for the foreseeable future. However, if the national or
global economy, credit market conditions and/or labor markets were to deteriorate in the future, including as a result of ongoing macroeconomic uncertainty due to inflation and a
potential recession, such changes have and could put further negative pressure on demand for our services and affect our operating cash flows. If these conditions were to
persist over an extended period of time, we may incur negative cash flows and it might require us to access additional borrowings under the Credit Agreement to meet our capital
needs and/or discontinue our share repurchases and dividend policy.

Cash and cash equivalents and marketable securities were $1,218.5 million and $1,277.0 million as of January 31, 2026 and April 30, 2025, respectively. Net of amounts held in
trust for deferred compensation plans and accrued bonuses, cash and marketable securities were $685.5 million and $667.3 million at January 31, 2026 and April 30, 2025,
respectively. As of January 31, 2026 and April 30, 2025, we held $426.2 million and $405.2 million, respectively, of cash and cash equivalents in foreign locations, net of amounts
held in trust for deferred compensation plans and to pay accrued bonuses. Cash and cash equivalents consist of cash and highly liquid investments purchased with original
maturities of three months or less. Marketable securities consist of mutual funds and may include investments in commercial paper, corporate notes/bonds and U.S. Treasury
and Agency securities. The primary objectives of our investment in mutual funds are to meet the obligations under certain of our deferred compensation plans, while the
commercial paper, corporate notes/bonds and U.S. Treasury and Agency securities are available for general corporate purposes.

As of January 31, 2026 and April 30, 2025, marketable securities of $280.1 million and $270.0 million, respectively, included equity securities of $238.0 million (net of gross
unrealized gains of $39.6 million and gross unrealized losses of $0.9 million) and $230.4 million (net of gross unrealized gains of $27.7 million and gross unrealized losses of
$0.6 million), respectively, and were held in trust for settlement of our obligations under certain deferred compensation plans, of which $223.5 million and $218.0 million,
respectively, are classified as non-current. These marketable securities were held to satisfy vested obligations totaling $220.0 million and $205.3 million as of January 31, 2026
and April 30, 2025, respectively. Unvested obligations under the deferred compensation plans totaled $18.8 million and $19.5 million as of January 31, 2026 and April 30, 2025,
respectively.

Our working capital (current assets less current liabilities) was $898.9 million as of January 31, 2026 and $794.5 million as of April 30, 2025. The net increase in our working
capital of $104.4 million as of January 31, 2026 compared to April 30, 2025 was primarily attributable to a decrease in compensation and benefits payable, as well as increases
in accounts receivable and income taxes and other receivables. These changes were partially offset by a decrease in cash and cash equivalents. The decrease in compensation
and benefits payable and cash and cash equivalents was primarily due to payments of annual bonuses earned in fiscal 2025 and paid during the first quarter of fiscal 2026. The
increase in accounts receivable was due to an increase in days of sales outstanding, which went from 58 days to 67 days (which is consistent with historical experience). Income
taxes and other receivables increased primarily due to large tax payments made in fiscal 2026 and lease incentives we expect to receive within a year due to the modification of
an office lease that we entered into in the second quarter of fiscal 2026. Cash provided by operating activities was $117.5 million in the nine months ended January 31, 2026
compared to cash provided by operating activities of $108.5 million in the nine months ended January 31, 2025.

Cash used in investing activities was $73.7 million in the nine months ended January 31, 2026 compared to $112.7 million in the nine months ended January 31, 2025. The
decrease from cash used in investing activities was primarily due to $44.4 million in cash paid for the acquisition of Trilogy International during the nine months ended January
31, 2025.

Cash used in financing activities was $131.0 million in the nine months ended January 31, 2026 compared to $146.4 million in the nine months ended January 31, 2025. The
decrease in cash used in financing activities was primarily due to lower repurchases of the Company’s common stock of $36.3 million, partially offset by an increase in dividends
paid to stockholders of $17.8 million and higher payments of tax withholding on restricted stock of $2.0 million in the nine months ended January 31, 2026 compared to the year-
ago period.
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Cash Surrender Value of Company-Owned Life Insurance Policies, Net of Loans

We purchased COLI policies or contracts insuring the lives of certain employees eligible to participate in the deferred compensation and pension plans as a means of funding
benefits under such plans. As of January 31, 2026 and April 30, 2025, we held contracts with gross cash surrender value of $358.1 million and $325.5 million, respectively. Total
outstanding borrowings against the CSV of COLI contracts was $72.6 million and $72.8 million as of January 31, 2026 and April 30, 2025, respectively. Such borrowings do not
require annual principal repayments, bear interest primarily at variable rates and are secured by the CSV of COLI contracts. At January 31, 2026 and April 30, 2025, the net cash
surrender value of these policies was $285.5 million and $252.6 million, respectively.

Other than the factors discussed in this section, we are not aware of any other trends, demands or commitments that would materially affect liquidity or those that relate to our
resources as of January 31, 2026.

Off-Balance Sheet Arrangements

We have no off-balance sheet arrangements and have not entered into any transactions involving unconsolidated, special purpose entities. We had no material changes in
contractual obligations as of January 31, 2026, as compared to those disclosed in our table of contractual obligations included in our Form 10-K.

Critical Accounting Policies

Preparation of this Quarterly Report on Form 10-Q requires us to make estimates and assumptions that affect the reported amount of assets and liabilities, disclosure of
contingent assets and liabilities at the date of our condensed consolidated financial statements and the reported amounts of revenue and expenses during the reporting period.
Actual results could differ from those estimates and assumptions and changes in the estimates are reported in current operations as new information is learned or upon the
amounts becoming fixed or determinable. In preparing our interim condensed consolidated financial statements and accounting for the underlying transactions and balances, we
apply our accounting policies as disclosed in the notes to our condensed consolidated financial statements and in our Form 10-K. There have been no material changes in our
critical accounting policies since the end of fiscal 2025.

Item 3. Quantitative and Qualitative Disclosures About Market Risk

As a result of our global operating activities, we are exposed to certain market risks, including foreign currency exchange fluctuations and fluctuations in interest rates. We
manage our exposure to these risks in the normal course of our business as described below.

Foreign Currency Risk

Substantially all our foreign subsidiaries’ operations are measured in their local currencies. Assets and liabilities are translated into U.S. dollars at the rates of exchange in effect
at the end of each reporting period and revenue and expenses are translated at daily rates of exchange during the reporting period. Resulting translation adjustments are
reported as a component of accumulated other comprehensive loss, net on our condensed consolidated balance sheets.

Transactions denominated in a currency other than the reporting entity’s functional currency may give rise to foreign currency gains or losses that impact our results of
operations. Historically, we have not realized significant foreign currency gains or losses on such transactions. During the nine months ended January 31, 2026 and 2025, we
recorded foreign currency losses of $3.3 million and $1.9 million, respectively, in general and administrative expenses in the condensed consolidated statements of income.

Our exposure to foreign currency exchange rates is primarily driven by fluctuations involving most major global currencies. Based on the ten largest exposure balances as of
January 31, 2026, by notional value (including the U.S. Dollar, Canadian Dollar, Pound Sterling, Euro, Singapore Dollar), a 10% increase or decrease in the value of these
currencies could result in a foreign exchange gain or loss of $17.8 million. We have a program that primarily utilizes foreign currency forward contracts to offset the risks
associated with the effects of certain foreign currency exposures. These foreign currency forward contracts are neither used for trading purposes nor are they designated as
hedging instruments pursuant to ASC 815, Derivatives and Hedging.
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Interest Rate Risk

Our exposure to interest rate risk is limited to our Facility, borrowings against the CSV of COLI contracts and to a lesser extent our fixed income debt securities. As of January 31,
2026, there were no amounts outstanding under the Facility. At our option, loans issued under the Credit Agreement bear interest at either Term Secured Overnight Financing
Rate ("SOFR") or an alternate base rate, in each case plus the applicable interest rate margin. The interest rate applicable to loans outstanding under the Credit Agreement may
fluctuate between Term SOFR, plus 1.125% per annum to 2.00% per annum, in the case of Term SOFR borrowings (or between the alternate base rate plus 0.125% per annum
and the alternate base rate plus 1.00% per annum, in the alternative), based upon our total funded debt to adjusted EBITDA ratio (as set forth in the Credit Agreement, the
“consolidated net leverage ratio”) at such time. In addition, we are required to pay the lenders a quarterly commitment fee ranging from 0.175% to 0.300% per annum on the
average daily unused amount of the Facility, based upon our consolidated net leverage ratio at such time, and fees relating to the issuance of letters of credit.

We had $72.6 million and $72.8 million of borrowings against the CSV of COLI contracts as of January 31, 2026 and April 30, 2025, respectively, bearing interest primarily at
variable rates. We have sought to minimize the risk of fluctuations in these variable rates by the fact that we receive a corresponding adjustment to our borrowed funds crediting
rate, which has the effect of increasing the CSV on our COLI contracts.

Item 4. Controls and Procedures
a) Evaluation of Disclosure Controls and Procedures.

As of the end of the period covered by this Quarterly Report on Form 10-Q, management, our Chief Executive Officer and Chief Financial Officer evaluated the
effectiveness of the design and operation of our disclosure controls and procedures and internal controls over financial reporting. Based on their evaluation of our
disclosure controls and procedures conducted as of the end of the period covered by this Quarterly Report on Form 10-Q, our Chief Executive Officer and Chief
Financial Officer have concluded that our disclosure controls and procedures (as defined in Rules 13a-15(e) and 15d-15(e) under the Exchange Act of 1934, as
amended (the “Exchange Act”)) were effective as of January 31, 2026.

b) Changes in Internal Control over Financial Reporting.

There were no changes in our internal control over financial reporting during the three months ended January 31, 2026 that have materially affected or are reasonably
likely to materially affect our internal control over financial reporting.
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PART Il. OTHER INFORMATION

Item 1. Legal Proceedings

From time to time, we are involved in litigation both as a plaintiff and a defendant, relating to claims arising out of our operations. As of the date of this report, we are not engaged
in any legal proceedings that are expected, individually or in the aggregate, to have a material adverse effect on our business, financial condition or results of operations.

Item 1A. Risk Factors

In our Form 10-K, we described the material factors, events, and uncertainties that make an investment in our securities risky. Those risk factors should be considered carefully,
together with all other information in that Form 10-K and our subsequent filings with the SEC. It does not address all of the risks that we face, and additional risks not presently
known to us or that we currently deem immaterial may also arise and impair our business operations. As of the date of this report, there have been no material changes to the
risk factors described in our Form 10-K.

Item 2. Unregistered Sales of Equity Securities and Use of Proceeds
Issuer Purchases of Equity Securities
The following table summarizes common stock repurchased by us during the quarter ended January 31, 2026:

Total Number of Shares Approximate Dollar

Purchased alue of Shares
Average as Part of Publicly- That May Yet be
Total Number of Shares Price Paid Announced Purchased Under

Purchased () Per Share Programs the Programs @
November 1, 2025—November 30, 2025 98,320 $ 64.71 98,320 $319.5 million
December 1, 2025—December 31, 2025 91,438 $ 67.64 91,000 $313.3 million
January 1, 2026—January 31, 2026 100,000 $ 67.56 100,000 $306.6 million

Total 289,758 ¢ 66.62 289,320
(1) Represents withholding of 438 shares to cover taxes on vested restricted shares, in addition to shares purchased as part of a publicly announced program.

(2) On September 18, 2025, our Board of Directors approved an increase to the share repurchase program of $250 million. The shares can be repurchased in open market transactions or

privately negotiated transactions at the Company’s discretion. The share repurchase program has no expiration date. We repurchased approximately $19.3 million of the Company’s
common stock under the program during the third quarter of fiscal 2026.

The Credit Agreement permits us to pay dividends to our stockholders and make share repurchases so long as there is no default under the Credit Agreement, the Company's
total funded debt to adjusted EBITDA ratio (as set forth in the Credit Agreement, the "consolidated net leverage ratio") is no greater than 5.00 to 1.00, and we are in pro forma
compliance with the Financial Covenant. Furthermore, our Notes allow the Company to pay $25.0 million of dividends per fiscal year with no restrictions plus an unlimited amount
of dividends so long as the Company’s consolidated total leverage ratio is not greater than 3.50 to 1.00 and the Company is not in default under the indenture governing the
Notes.

Item 5. Other Information
(a) None

(b) Not applicable

(c) Trading Plans

Our directors and Section 16 officers may from time to time enter into plans or other arrangements for the purchase or sale of our shares that are intended to satisfy the
affirmative defense conditions of Rule 10b5-1(c) or may represent a non-Rule 10b5-1 trading arrangement under the Exchange Act. During the quarter ended January 31, 2026,
no director or Section 16 officer adopted or terminated any Rule 10b5-1 trading arrangements or non-Rule 10b5-1 trading arrangements (in each case, as defined in Item 408(a)
of Regulation S-K).
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Item 6. Exhibits

Exhibit
Number Description
3.1* Restated Certificate of Incorporation of the Company, dated January 7, 2019, filed as Exhibit 3.3 to the Company's Quarterly Report on Form 10-Q, filed March 11, 2019.
3.2* Eighth Amended and Restated Bylaws, effective May 26, 2023, filed as Exhibit 3.1 to the Company’s Report on Form 8-K, filed May 30, 2023.
3.3* Certificate of Amendment of Restated Certificate of Incorporate of the Company dated September 18, 2025, filed as Exhibit 3.1 to the Company's Report on Form 8-K, filed
September 23, 2025.
10.1+ Korn Ferry Amended and Restated Employee Stock Purchase Plan, effective January 1, 2026.
31.1 Chief Executive Officer Certification pursuant to Rule 13a-14(a) under the Exchange Act.
31.2 Chief Financial Officer Certification pursuant to Rule 13a-14(a) under the Exchange Act.
321 Chief Executive Officer and Chief Financial Officer Certification pursuant to 18 U.S.C. Section 1350.
101.INS Lnline XB}t?L Instance Document — the instance document does not appear in the Interactive Data File because its XBRL tags are embedded within the Inline XBRL
ocument.
101.SCH Inline XBRL Taxonomy Extension Schema Document.
101.CAL Inline XBRL Taxonomy Extension Calculation Linkbase Document.
101.DEF Inline XBRL Taxonomy Extension Definition Linkbase Document.
101.LAB Inline XBRL Taxonomy Extension Label Linkbase Document.
101.PRE Inline XBRL Taxonomy Extension Presentation Linkbase Document.
104 The cover page from the Company’s Quarterly Report on Form 10-Q for the quarter ended January 31, 2026, has been formatted in Inline XBRL and included as Exhibit 101.

*

Incorporated herein by reference.
+ Management contract, compensatory plan or arrangement.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
thereunto duly authorized.

Korn Ferry
Date: March 11, 2026

By: /sl Robert P. Rozek

Robert P. Rozek

Executive Vice President, Chief Financial Officer and Chief Corporate Officer
(Duly Authorized Officer, Principal Financial Officer and Principal Accounting
Officer)
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EXHIBIT 10.1

Korn Ferry Amended and Restated Employee Stock Purchase Plan

The following constitute the provisions of the Korn Ferry Amended and Restated Employee Stock Purchase Plan (the “Plan”). This
amendment and restatement of the Plan was adopted by the Board of Directors of the Corporation on June 11, 2025, effective for the Offering
Period commencing January 1, 2026.

1. Purpose

The purpose of this Plan is to assist Eligible Employees in acquiring a stock ownership interest in the Corporation, at a favorable price and
upon favorable terms, pursuant to a plan which is intended to qualify as an “employee stock purchase plan” under Section 423 of the Code.
This Plan is also intended to encourage Eligible Employees to remain in the employ of the Corporation (or a Subsidiary which may be
designated by the Committee as “Participating Subsidiary”) and to provide them with an additional incentive to advance the best interests
of the Corporation.

2. Definitions
Capitalized terms used herein which are not otherwise defined shall have the following meanings.

“Account” means the bookkeeping account maintained by the Corporation, or by a recordkeeper on behalf of the Corporation, for a
Participant pursuant to Section 7(a).

“Board” means the Board of Directors of the Corporation.
“Code” means the Internal Revenue Code of 1986, as amended from time to time.
“Committee” means the committee appointed by the Board to administer this Plan pursuant to Section 12.

“Common Stock” means the Common Stock, par value $0.01 per share, of the Corporation, and such other securities or property
as may become the subject of Options pursuant to an adjustment made under Section 17.

“Company” means, collectively, the Corporation and its Subsidiaries (if any).

“Compensation” means an Eligible Employee’s regular gross pay. Compensation includes any amounts contributed as salary
reduction contributions to a plan qualifying under Section 401(k), 125 or 129 of the Code. Any other form of remuneration is
excluded from Compensation, including (but not limited to) the following: bonuses (including sign-on and continuation bonuses),
overtime payments, commissions, prizes, awards, relocation or housing



allowances, stock option exercises, stock appreciation rights, restricted stock grants, restricted stock units, performance awards, any
other compensatory equity awards, auto allowances, tuition reimbursement and other forms of imputed income, incentive
compensation, special payments, fees and allowances. Notwithstanding the foregoing, Compensation shall not include any amounts
deferred under or paid from any nonqualified deferred compensation plan maintained by the Company.

“Contributions” means all bookkeeping amounts credited to the Account of a Participant pursuant to Section 7(a).
“Corporation” means Korn Ferry, a Delaware corporation, and its successors.

“Effective Date” means October 1, 2003, the date designated by the Board upon its initial adoption of this Plan or any future date
as of which the Board amends the Plan in a manner that requires approval of the Corporation’s stockholders, as the context shall
require.

“Eligible Employee” means any employee of the Corporation, or of any Subsidiary which has been designated in writing by the
Committee as a “Participating Subsidiary” (including any Subsidiaries which have become such after the date that this Plan is
approved by the stockholders of the Corporation). Notwithstanding the foregoing, “Eligible Employee” shall not include any
employee:

(a) who has been employed by the Corporation or a Subsidiary for less than six months; or
(b) whose customary employment is for 20 hours or less per week.

“Exchange Act” means the Securities Exchange Act of 1934, as amended from time to time.
“Exercise Date” means, with respect to an Offering Period, the last day of that Offering Period.
“Fair Market Value” on any date means:

(a) if the Common Stock is listed or admitted to trade on the New York Stock Exchange or on another national securities
exchange, the closing price of a Share on the New York Stock Exchange or such other exchange on such date, or, if there is
no trading of the Common Stock as quoted on the New York Stock Exchange or such other exchange on such date, then the
closing price of a Share as quoted on the New York Stock Exchange or such other exchange on the next preceding date on
which there was trading in the Shares;



(b) if the Common Stock is not listed or admitted to trade on a national securities exchange, the value as established by the
Committee at such time for purposes of this Plan.

“Grant Date” means the first day of each Offering Period, as determined by the Committee and announced to potential Eligible
Employees.

“Offering Period” means the six-consecutive month period commencing on each Grant Date; provided, however, that the
Committee may declare, as it deems appropriate and in advance of the applicable Offering Period, a shorter (not to be less than
three months) Offering Period or a longer (not to exceed 27 months) Offering Period; provided further that the Grant Date for an
Offering Period may not occur on or before the Exercise Date for the immediately preceding Offering Period.

“Option” means the stock option to acquire Shares granted to a Participant pursuant to Section 8.
“Option Price” means the per share exercise price of an Option as determined in accordance with Section 8(b).

“Participant” means an Eligible Employee who has elected to participate in this Plan and who has filed a valid and effective
Subscription Agreement to make Contributions pursuant to Section 6.

“Plan” means this Korn Ferry Amended and Restated Employee Stock Purchase Plan, as amended from time to time.

“Rule 16b-3” means Rule 16b-3 as promulgated by the Securities Exchange Commission under Section 16, as amended from time
to time.

“Share” means a share of Common Stock.

“Subscription Agreement” means the written agreement filed by an Eligible Employee with the Corporation pursuant to Section 6
to participate in this Plan.

“Subsidiary” means any corporation (other than the Corporation) in an unbroken chain of corporations (beginning with the
Corporation) in which each corporation (other than the last corporation) owns stock possessing 50% or more of the total combined
voting power of all classes of stock in one or more of the other corporations in the chain.

3. Eligibility

Any person employed as an Eligible Employee as of a Grant Date shall be eligible to participate in this Plan during the Offering Period in
which such Grant Date occurs, subject to the Eligible Employee satisfying the requirements of Section 6.



Stock Subject to this Plan; Share Limitations

(a) Subject to the provisions of Section 17, the capital stock that may be delivered under this Plan will be shares of the Corporation’s
authorized but unissued Common Stock and any of its shares of Common Stock held as treasury shares. The maximum number of
Shares that may be delivered pursuant to Options granted under this Plan is 4,500,000 Shares, subject to adjustments pursuant to
Section 17 (the “Plan Limit”). For the avoidance of doubt, any Shares that are subject to Options that are not for whatever reason
actually delivered pursuant to a purchase of such Shares shall remain available for delivery under this Plan and shall not count
against the Plan Limit.

In the event that all of the Shares made available under this Plan are subscribed prior to the expiration of this Plan, this Plan shall
terminate at the end of that Offering Period and the Shares available shall be allocated for purchase by Participants in that Offering
Period on a pro-rata basis determined with respect to Participants’ Account balances.

(b) The maximum number of Shares that any one individual may acquire upon exercise of his or her Option with respect to any one
Offering Period is 5,000, subject to adjustments pursuant to Section 17 (the “Individual Limit”); provided, however, that the
Committee may amend such Individual Limit, effective no earlier than the first Offering Period commencing after the adoption of
such amendment, without stockholder approval. The Individual Limit shall be proportionately adjusted for any Offering Period of
less than six months, and may, at the discretion of the Committee, be proportionately increased for any Offering Period of greater
than six months.

Offering Periods

During the term of this Plan, the Corporation will grant Options to purchase Shares in each Offering Period to all Participants in that
Offering Period. Unless otherwise specified by the Committee in advance of the Offering Period, an Offering Period that commences on or
about July 1 will end the following December 31 and an Offering Period that commences on or about January 1 will end the following
June 30. Each Option shall become effective on the Grant Date. The term of each Option shall be the duration of the related Offering
Period and shall end on the Exercise Date. The first Offering Period shall commence as of a date determined by the Board or Committee.
Offering Periods shall continue until this Plan is terminated in accordance with Section 18 or 19, or, if earlier, until no Shares remain
available for Options pursuant to Section 4.

Participation

(a) An Eligible Employee may become a participant in this Plan by completing a Subscription Agreement on a form approved by and
in a manner prescribed by the Committee (or its delegate). To become effective, a Subscription Agreement must be signed by the
Eligible Employee and filed with the Corporation at the time specified by the Committee, but in all cases prior to the start of the
Offering Period with respect to which it is to become effective, and must set forth a whole percentage (or, if the Committee so
provides, a stated amount) of the Eligible



(b)

©

Employee’s Compensation to be credited to the Participant’s Account as Contributions each pay period.
Notwithstanding the foregoing, a Participant’s Contribution election shall be subject to the following limitations:
@) the 5% ownership and the $25,000 annual purchase limitations set forth in Section 8(c);
(i1) a Participant may not elect to contribute more than fifteen percent (15%) of his or her Compensation each

pay_period as Plan Contributions, provided, however, that the Committee shall have discretion to establish a higher
contribution percentage limit for any Offering Period that is less than six (6) months; and

(iii)  such other limits, rules, or procedures as the Committee may prescribe.

Subscription Agreements shall contain the Eligible Employee’s authorization and consent to the Corporation’s withholding from his
or her Compensation the amount of his or her Contributions. Subscription Agreements shall remain in effect for subsequent
Offering Periods until (i) the Eligible Employee’s participation terminates pursuant to the terms hereof, (ii) the Eligible Employee
files a new Subscription Agreement that becomes effective, or (iii) the Committee requires that a new Subscription Agreement be
executed and filed with the Corporation.

Method of Payment of Contributions

@

(b)

©

The Corporation shall maintain on its books, or cause to be maintained by a recordkeeper, an Account in the name of each
Participant. The Compensation elected to be applied as Contributions by a Participant shall be deducted from such Participant’s
Compensation on each payday during the period for payroll deductions set forth below and such payroll deductions shall be
credited to that Participant’s Account as soon as administratively practicable after such date. A Participant may not make any
additional payments to his or her Account. A Participant’s Account shall be reduced by any amounts used to pay the Option Price of
Shares acquired, or by any other amounts distributed pursuant to the terms hereof.

Subject to such other rules as the Committee may adopt, payroll deductions with respect to an Offering Period shall commence as
of the first pay date which coincides with or immediately follows the applicable Grant Date and shall end on the last pay date which
coincides with or immediately precedes the applicable Exercise Date, unless sooner terminated by the Participant as provided in
this Section 7 or until his or her participation terminates pursuant to Section 11.

A Participant may terminate his or her Contributions during an Offering Period (and receive a distribution of the balance of his or
her Account in accordance with Section 11) by completing and filing with the Corporation, in such form and on such terms as the
Committee (or its delegate) may prescribe, a written withdrawal form which shall be signed by the Participant. Such termination
shall be effective as soon as administratively practicable after its receipt by the Corporation. A withdrawal election pursuant to this
Section 7(c) with respect to an Offering



(d)

(©

6]

Period shall only be effective, however, if it is received by the Corporation prior to the Exercise Date of that Offering Period (or
such earlier deadline that the Committee may reasonably require to process the withdrawal prior to the applicable Exercise Date).
Partial withdrawals of Accounts, and other modifications or suspensions of Subscription Agreements, except as provided in Section
7(e) or 7(f), are not permitted. If a Participant withdraws from an Offering Period, he or she must execute and file with the
Corporation a new Subscription Agreement in order to participate in future Offering Period(s).

During unpaid leaves of absence approved by the Corporation or a Participating Subsidiary and meeting the requirements of
Treasury Regulation Section 1.421-1(h)(2) promulgated under the Code, a Participant may continue participation in this Plan by
cash payments to the Corporation on his normal paydays equal to the reduction in his Plan Contributions caused by his leave.

A Participant may increase or decrease the level of his or her Contributions (within Plan limits) by completing and filing with the
Corporation, on such terms as the Committee (or its delegate) may prescribe, a new Subscription Agreement which indicates such
election. Subject to any additional timing requirements that the Committee may impose, an election pursuant to this Section 7(¢)
shall be effective with the first Offering Period that commences after the Corporation’s receipt of such election.

A Participant may discontinue (but not increase or otherwise decrease the level of) his or her Contributions during an Offering
Period, by filing with the Corporation, on such terms as the Committee (or its delegate) may prescribe, a new Subscription
Agreement that indicates such election. Unless otherwise provided by the Committee, an election pursuant to this Section 7(f) shall
be effective no earlier than the first payroll period that starts after the Corporation’s receipt of such election and the Participant shall
remain enrolled in the Offering Period and his or her Option shall be exercised automatically on the Exercise Date. Following the
discontinuation of Contributions during an Offering Period, however, a Participant must execute and file with the Corporation a
new Subscription Agreement in order to participate in future Offering Period(s).

Grant of Option

@

(b)

On each Grant Date, each Eligible Employee who is a participant during that Offering Period shall be granted an Option to
purchase a number of Shares. The Option shall be exercised on the Exercise Date. The number of Shares to be purchased upon
exercise of the Option shall be determined by dividing the Participant’s Account balance as of the applicable Exercise Date by the
Option Price, subject to the maximum determined pursuant to Section 4(b).

The Option Price per Share of the Shares subject to an Option for an Offering Period shall be established by the Board or the
Committee prior to the start of such Offering Period, provided that in no event shall such Option Price per Share be less than 85%
of the Fair Market Value of a Share on the applicable Exercise Date (nor equal to or greater than 100% of the Fair Market Value of
a Share on the applicable Exercise Date). If the Board or Committee does not otherwise provide, the Option Price per Share for an
Offering Period shall be equal to 90% of the Fair Market Value of a Share on the applicable Exercise Date. Notwithstanding
anything to the contrary in the preceding provisions of this



Section 8(b), in no event shall the Option Price per Share be less than the par value of a Share.

(©) Notwithstanding anything else contained herein, a person who is otherwise an Eligible Employee shall not be granted any Option
(or any Option granted shall be subject to compliance with the following limitations) or other right to purchase Shares under this
Plan to the extent:

6)] it would, if exercised, cause the person to own “stock” (as such term is defined for purposes of Section
423(b)(3) of the Code) possessing 5% or more of the total combined voting power or value of all classes of stock of the
Corporation or of any Subsidiary; or

(i1) such Option causes such individual to have rights to purchase stock under this Plan and any other plan of the
Corporation or any Subsidiary which is qualified under Section 423 of the Code which accrue at a rate which exceeds
$25,000 of the fair market value of the stock of the Corporation or of any Subsidiary (determined at the time the right to
purchase such Stock is granted, before giving effect to any discounted purchase price under any such plan) for each calendar
year in which such right is outstanding at any time.

For purposes of the foregoing, a right to purchase stock accrues when it first become exercisable during the calendar year. In determining
whether the stock ownership of an Eligible Employee equals or exceeds the 5% limit set forth above, the rules of Section 424(d) of
the Code (relating to attribution of stock ownership) shall apply, and stock which the Eligible Employee may purchase under
outstanding options shall be treated as stock owned by the Eligible Employee.

9. Exercise of Option

Unless a Participant withdraws pursuant to Section 7(c) or the Participant’s Plan participation is terminated as provided in Section 11, his
or her Option for the purchase of Shares shall be exercised automatically on the Exercise Date for that Offering Period, without any further
action on the Participant’s part, and the maximum number of whole Shares subject to such Option (subject to the Individual Limit set forth

in Section 4(b) and the limitations contained in Section 8(c)) shall be purchased at the Option Price with the balance of such Participant’s
Account.

If any amount which is not sufficient to purchase a whole Share remains in a Participant’s Account after the exercise of his or her Option on the
Exercise Date: (i) such amount shall be credited to such Participant’s Account for the next Offering Period, if he or she is then a
Participant; or (ii) if such Participant is not a Participant in the next Offering Period, or if the Committee so elects, such amount shall be
refunded to such Participant as soon as administratively practicable after such date. If the Share limit of Section 4(a) is reached, any
amount that remains in a Participant’s Account after the exercise of his or her Option on the Exercise Date to purchase the number of
Shares that he or she is allocated shall be refunded to the Participant as soon as administratively practicable after such date.

If any amount which exceeds the Individual Limit set forth in Section 4(b) or one of the limitations set forth in Section 8(c) remains in a
Participant’s Account after the exercise
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of his or her Option on the Exercise Date, such amount shall be refunded to the Participant as soon as administratively practicable after
such date.

Delivery

As soon as administratively practicable after the Exercise Date, the Corporation shall deliver to each Participant or to a registered broker
dealer a certificate representing the Shares purchased upon exercise of his or her Option or may otherwise provide for the transfer of the
Shares to the Participant in book-entry form. The Corporation may make available an alternative arrangement for delivery of Shares to a
recordkeeping service. The Committee (or its delegate), in its discretion, may either require or permit Participants to elect that such
certificates representing the Shares purchased or to be purchased under the Plan be delivered to such recordkeeping service. In the event
the Corporation is required to obtain from any commission or agency authority to issue any such certificate or otherwise deliver such
Shares, the Corporation will seek to obtain such authority. If the Corporation is unable to obtain from any such commission or agency
authority which counsel for the Corporation deems necessary for the lawful issuance of any such certificate or delivery of such Shares, or
if for any other reason the Corporation can not issue or deliver Shares and satisfy Section 21, the Corporation shall be relieved from
liability to any Participant except that the Corporation shall return to each Participant the amount of the balance credited to his or her
Account.

Termination of Employment; Change in Eligible Status

(a) Except as provided in the next paragraph of this Section 11(a), if a Participant ceases to be an Eligible Employee for any reason
(other than as provided in Section 11(c) below), or if the Participant elects to terminate and withdraw Contributions pursuant to
Section 7(c), at any time prior to the last day of an Offering Period in which he or she participates, such Participant’s Account shall
be paid to him or her in cash (or, in the event of the Participant’s death, to the person or persons entitled thereto under Section 13 in
cash) as soon as administratively practicable but in no event more than sixty (60) days following such cessation or such election,
and such Participant’s Option and participation in the Plan shall be automatically terminated.

If a Participant (i) ceases to be an Eligible Employee during the last three (3) months of an Offering Period but remains an
employee of the Company through the Exercise Date, (ii) discontinues Contributions pursuant to Section 7(f), or (iii) during an
Offering Period commences an unpaid sick leave, military leave, or other leave of absence approved by the Company, and the leave
meets the requirements of Treasury Regulation Section 1.421-1(h)(2) and the Participant is an employee of the Company or on such
leave as of the applicable Exercise Date, such Participant’s Contributions shall cease (subject to Section 7(d)), and the
Contributions previously credited to the Participant’s Account for that Offering Period shall be used to exercise the Participant’s
Option as of the applicable Exercise Date in accordance with Section 9 (unless the Participant makes a timely election to terminate
and withdraw Contributions in accordance with Section 7(c), in which case such Participant’s Account shall be paid to him or her in
cash in accordance with the foregoing paragraph).
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(b)

©

A Participant’s termination from Plan participation precludes the Participant from again participating in this Plan during that
Offering Period. However, such termination shall not have any effect upon his or her ability to participate in any succeeding
Offering Period, provided that the applicable eligibility and participation requirements are again then met. A Participant’s
termination from Plan participation shall be deemed to be a revocation of that Participant’s Subscription Agreement and such
Participant must file a new Subscription Agreement to resume Plan participation in any succeeding Offering Period.

For purposes of this Plan, if a Participating Subsidiary ceases to be a Subsidiary, each person employed by that Subsidiary will be
deemed to have terminated employment for purposes of this Plan and will no longer be an Eligible Employee, unless the person
continues as an Eligible Employee in respect of another Company entity. If such event occurs more than three (3) months prior to
the Exercise Date for such Offering Period, any Participant employed by that Subsidiary will have their participation in the Plan
terminated and such Participant’s Account shall be paid to him or her in cash. Furthermore, if any employee ceases to be an Eligible
Employee with more than three (3) months remaining in the Offering Period in which such employee is then participating, then
such employee will have his or her participation in the Plan terminated and such Participant’s Account shall be paid to him or her in
cash.

Administration

(@

(b)

©

The Board shall appoint the Committee, which shall be composed of not less than two members of the Board. Unless the Board
shall determine otherwise, the “Committee” shall be the Compensation Committee of the Board. If the Board selects a Committee
that is not the Compensation Committee of the Board, the Board may, at any time, increase or decrease the number of members of
the Committee, may remove from membership on the Committee all or any portion of its members, and may appoint such person or
persons as it desires to fill any vacancy existing on the Committee, whether caused by removal, resignation, or otherwise. The
Board may also, at any time, assume the administration of this Plan, in which case references to the “Committee” shall be deemed
to be references to the Board.

The Committee shall supervise and administer this Plan and shall have full power and discretion to adopt, amend and rescind any
rules deemed desirable and appropriate for the administration of this Plan and not inconsistent with the terms of this Plan, and to
make all other determinations necessary or advisable for the administration of this Plan. The Committee shall act by majority vote
or by unanimous written consent. No member of the Committee shall be entitled to act on or decide any matter relating solely to
himself or herself or solely to any of his or her rights or benefits under this Plan. The Committee shall have full power and
discretionary authority to construe and interpret the terms and conditions of this Plan, which construction or interpretation shall be
final and binding on all parties including the Company, Participants and beneficiaries. The Committee may delegate ministerial
non-discretionary functions to third parties, including individuals who are officers or employees of the Corporation.

Subject only to compliance with the express provisions hereof, the Board and Committee may act in their absolute discretion in
matters within their authority related to this Plan. Any action taken by, or inaction of, the Corporation, any Participating Subsidiary,
the Board or the Committee relating or pursuant to this
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(d)
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Plan shall be within the absolute discretion of that entity or body and will be conclusive and binding upon all persons. In making
any determination or in taking or not taking any action under this Plan, the Board or Committee, as the case may be, may obtain
and may rely on the advice of experts, including professional advisors to the Corporation. No member of the Board or Committee,
or officer or agent of the Company, will be liable for any action, omission or decision under the Plan taken, made or omitted in
good faith.

The Committee may adopt rules or procedures relating to the operation and administration of the Plan to accommodate the specific
requirements of the laws and procedures of jurisdictions outside of the United States. Without limiting the generality of the
foregoing, the Committee is specifically authorized to adopt rules and procedures regarding handling of payroll deductions or other
contributions by Participants, payment of interest, conversion of local currency, data privacy security, payroll tax, withholding
procedures and handling of stock certificates which vary with local requirements; however, if such varying provisions are not in
accordance with the provisions of Section 423(b) of the Code, including but not limited to the requirement of Section 423(b)(5) of
the Code that all options granted under the Plan shall have the same rights and privileges unless otherwise provided under the Code
and the regulations promulgated thereunder, then the individuals affected by such varying provisions shall be deemed to be
participating under a sub-plan and not in the Plan. The Committee may also adopt sub-plans applicable to particular Subsidiaries or
locations, which sub-plans may be designed to be outside the scope of Code Section 423 and shall be deemed to be outside the
scope of Code Section 423 unless the terms of the sub-plan provide to the contrary. The rules of such sub-plans may take
precedence over other provisions of this Plan, with the exception of Section 4, but unless otherwise superseded by the terms of such
sub-plan, the provisions of this Plan shall govern the operation of such sub-plan. The Committee shall not be required to obtain the
approval of stockholders prior to the adoption, amendment or termination of any sub-plan unless required by the laws of the foreign
jurisdiction in which Eligible Employees participating in the sub-plan are located.

To the full extent permissible under the Corporation’s governing documents and applicable laws, the Company shall indemnify and
hold harmless each member of the Committee and each other employee, officer or director of the Corporation to whom any duty or
power relating to the administration or interpretation of this Plan may be allocated or delegated, against any cost or expense
(including counsel fees) or liability (including any sum paid in settlement of a claim) arising out of any act or omission to act in
connection with this Plan unless arising out of such person’s own fraud or willful bad faith. The foregoing right of indemnification
shall not be exclusive of any other rights of indemnification to which such persons may be entitled under the Company’s governing
documents, as a matter of law, or otherwise, or any power that the Company may have to indemnify them or hold them harmless.

Death Benefits

In the event of the death of a Participant and subject to applicable law, the Corporation shall deliver any Shares and/or cash in such
Participant’s Account under this Plan payable pursuant to the terms hereof to the executor or administrator of the estate of the Participant,
or if no such executor or administrator has been appointed (to the knowledge of the Corporation), the Corporation, in its sole discretion,
may deliver such Shares and/
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or cash to the spouse or to any one or more dependents or relatives of the Participant, or if no spouse, dependent or relative is known to the
Corporation, then to such other person as the Corporation may designate.

Transferability

Neither Contributions credited to a Participant’s Account nor any Options or rights with respect to the exercise of Options or right to
receive Shares under this Plan may be anticipated, alienated, encumbered, assigned, transferred, pledged or otherwise disposed of in any
way (other than by will, the laws of descent and distribution, or as provided in Section 13) by the Participant. Any such attempt at
anticipation, alienation, encumbrance, assignment, transfer, pledge or other disposition shall be without effect and all amounts shall be paid
and all Shares shall be delivered in accordance with the provisions of this Plan. Amounts payable or Shares deliverable pursuant to this
Plan shall be paid or delivered only to the Participant or, in the event of the Participant’s death, as provided in Section 13.

Use of Funds; Interest

All Contributions received or held by the Corporation under this Plan will be included in the general assets of the Corporation and may be
used for any corporate purpose. Notwithstanding anything else contained herein to the contrary, no interest will be paid to any Participant
or credited to his or her Account under this Plan (in respect of Account balances, refunds of Account balances, or otherwise). Amounts
payable under this Plan shall be payable in shares of Common Stock or from the general assets of the Corporation and, except for any
Shares that may be reserved on the books of the Corporation for issuance with respect to this Plan, no special or separate reserve, fund or
deposit shall be made to assure payment of amounts that may be due with respect to this Plan.

Reports

Statements shall be provided (either electronically or in written form, as the Committee may provide from time to time) to Participants as
soon as administratively practicable following each Exercise Date. Each Participant’s statement shall set forth, as of such Exercise Date,
that Participant’s Account balance immediately prior to the exercise of his or her Option, the Option Price, the number of whole Shares
purchased and his or her remaining Account balance, if any.

Adjustments of and Changes in the Stock

Upon or in contemplation of any reclassification, recapitalization, stock split (including a stock split in the form of a stock dividend), or
reverse stock split; any merger, combination, consolidation, or other reorganization; split-up, spin-off, or any similar extraordinary
dividend distribution in respect of the Common Stock (whether in the form of securities or property); any exchange of Common Stock or
other securities of the Corporation, or any similar, unusual or extraordinary corporate transaction in respect of the Common Stock; or a sale
of substantially all the assets of the Corporation as an

11
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entirety occurs; then the Committee shall, in such manner as it deems equitable in the circumstances:

(a) proportionately adjust any or all of (i) the number and type of Shares or the number and type of other securities that thereafter may
be made the subject of Options (including the specific maxima and numbers of Shares set forth elsewhere in this Plan), (ii) the
number, amount and type of Shares (or other securities or property) subject to any or all outstanding Options, (iii) the Option Price
of any or all outstanding Options, or (iv) the securities, cash or other property deliverable upon exercise of any outstanding
Options; or

(b)  make provision for a cash payment or for the substitution or exchange of any or all outstanding Options for cash, securities or
property to be delivered to the holders of any or all outstanding Options based upon the distribution or consideration payable to
holders of the Common Stock upon or in respect of such event.

The Committee may adopt such valuation methodologies for outstanding Options as it deems reasonable in the event of a cash or property
settlement and, without limitation on other methodologies, may base such settlement solely upon the excess (if any) of the amount payable
upon or in respect of such event over the exercise or strike price of the Option.

In any of such events, the Committee may take such action sufficiently prior to such event to the extent that the Committee deems the
action necessary to permit the Participant to realize the benefits intended to be conveyed with respect to the underlying shares in the same
manner as is or will be available to stockholders generally.

Possible Early Termination of Plan and Options

Upon a dissolution of the Corporation, or any other event described in Section 17 that the Corporation does not survive, the Plan shall
terminate, and if such event occurs prior to the last day of an Offering Period, any outstanding Option granted with respect to that Offering
Period shall also terminate. However, termination of the Plan or of any Option under this Section 18 shall be subject to any provision that
has been expressly made by the Board for the survival, substitution, assumption, exchange or other settlement of the Plan and Options. In
the event a Participant’s Option is terminated pursuant to this Section 18 without a provision having been made by the Board for the
survival, substitution, assumption, exchange or other settlement of the Option, such Participant’s Account shall be paid to him or her in
cash without interest. Notwithstanding the foregoing, upon a dissolution of the Corporation, or any other event described in Section 17 that
the Corporation does not survive, and if such event occurs prior to the last day of an Offering Period, the Committee may determine, in its
sole discretion, to shorten such Offering Period and establish a “Special Exercise Date” upon which the accrued payroll deductions of each
Participant who does not elect to withdraw his or her payroll deductions will be used to purchase whole Shares with any remaining cash
balance in a Participant’s Account being returned to such Participant as soon as administratively practicable following the Special Exercise
Date. The price at which each Share may be

12
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purchased on such Special Exercise Date shall be calculated in accordance with Section 8 above as if “Exercise Date” were replaced by
“Special Exercise Date.”

Term of Plan; Amendment or Termination

(a) This Plan originally became effective as of October 1, 2003. This amendment and restatement of the Plan was adopted by the Board
effective January 1, 2026.

(b) The Board may, at any time, terminate or, from time to time, amend, modify or suspend this Plan, in whole or in part, without
notice (including, without limitation, the limits of Sections 4(b), 6(b)(ii), and 6(b)(iii)). Stockholder approval for any amendment or
modification shall not be required, except to the extent required by applicable law or required under Section 423 of the Code in
order to preserve the intended tax consequences of this Plan, or otherwise deemed necessary or advisable by the Board. No Options
may be granted during any suspension of this Plan or after the termination of this Plan, but the Committee will retain jurisdiction as
to Options then outstanding in accordance with the terms of this Plan. No amendment, modification, or termination pursuant to this
Section 19(b) shall, without written consent of the Participant, affect in any manner materially adverse to the Participant any rights
or benefits of such Participant or obligations of the Corporation under any Option granted under this Plan prior to the effective date
of such change. Changes contemplated by Section 17 or Section 18 shall not be deemed to constitute changes or amendments
requiring Participant consent. Notwithstanding the foregoing, the Committee shall have the right to designate from time to time the
Subsidiaries whose employees may be eligible to participate in this Plan and such designation shall not constitute any amendment
to this Plan requiring stockholder approval.

Notices

All notices or other communications by a Participant to the Corporation contemplated by this Plan shall be deemed to have been duly
given when received in the form and manner specified by the Committee (or its delegate) at the location, or by the person, designated by
the Committee (or its delegate) for that purpose.

Conditions Upon Issuance of Shares

This Plan, the granting of Options under this Plan and the offer, issuance and delivery of Shares are subject to compliance with all
applicable federal and state laws, rules and regulations (including but not limited to state and federal securities laws) and to such approvals
by any listing, regulatory or governmental authority as may, in the opinion of counsel for the Corporation, be necessary or advisable in
connection therewith. The person acquiring any securities under this Plan will, if requested by the Corporation and as a condition precedent
to the exercise of his or her Option, provide such assurances and representations to the Corporation as the Committee may deem necessary
or desirable to assure compliance with all applicable legal and accounting requirements.

Plan Construction

(a) It is the intent of the Corporation that transactions involving Options under this Plan in the case of Participants who are or may be
subject to the prohibitions of

13
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Section 16 of the Exchange Act satisfy the requirements for applicable exemptions under Rule 16 promulgated by the Securities
and Exchange Commission under Section 16 of the Exchange Act so that such persons (unless they otherwise agree) will be
entitled to the exemptive relief of Rule 16b-3 or other exemptive rules promulgated under Section 16 of the Exchange Act in
respect of those transactions and will not be subject to avoidable liability thereunder.

Except as the Committee may expressly provide in the case of one or more sub-plans adopted pursuant to Section 12(d), this Plan
and Options are intended to qualify under Section 423 of the Code.

If any provision of this Plan or of any Option would otherwise frustrate or conflict with the intents expressed above, that provision
to the extent possible shall be interpreted so as to avoid such conflict. If the conflict remains irreconcilable, the Committee may
disregard the provision if it concludes that to do so furthers the interest of the Corporation and is consistent with the purposes of
this Plan as to such persons in the circumstances.

Limitations on Employees’ Rights

(@

(b)

©

Nothing in this Plan (or in any other documents related to this Plan) will confer upon any Eligible Employee or Participant any
right to continue in the employ or other service of the Company, constitute any contract or agreement of employment or other
service or effect an employee’s status as an employee at will, nor shall interfere in any way with the right of the Company to
change such person’s compensation or other benefits or to terminate his or her employment or other service with or without cause.
Nothing contained in this Section 23(a), however, is intended to adversely affect any express independent right of any such person
under a separate employment or service contract other than a Subscription Agreement.

No Participant or other person will have any right, title or interest in any fund or in any specific asset (including Shares) of the
Company by reason of any Option hereunder. Neither the provisions of this Plan (or of any related documents), nor the creation or
adoption of this Plan, nor any action taken pursuant to the provisions of this Plan will create, or be construed to create, a trust of
any kind or a fiduciary relationship between the Company and any Participant or other person. To the extent that a Participant or
other person acquires a right to receive payment pursuant to this Plan, such right will be no greater than the right of any unsecured
general creditor of the Corporation. No special or separate reserve, fund or deposit will be made to assure any such payment.

A Participant will not be entitled to any privilege of stock ownership as to any Shares not actually delivered to and held of record
by the Participant. No adjustment will be made for dividends or other rights as a stockholder for which a record date is prior to such
date of delivery.

Miscellaneous

(@

This Plan, the Options, and related documents shall be governed by, and construed in accordance with, the laws of the State of
Delaware. If any provision shall be held by a court of competent jurisdiction to be invalid and unenforceable, the remaining
provisions of this Plan shall continue in effect.
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(b) Captions and headings are given to the sections of this Plan solely as a convenience to facilitate reference. Such captions and
headings shall not be deemed in any way material or relevant to the construction of interpretation of this Plan or any provision
hereof.

(©) The adoption of this Plan shall not affect any other Company compensation or incentive plans in effect. Nothing in this Plan will
limit or be deemed to limit the authority of the Board or Committee (i) to establish any other forms of incentives or compensation
for employees of the Company (with or without reference to the Common Stock), or (ii) to grant or assume options (outside the
scope of and in addition to those contemplated by this Plan) in connection with any proper corporate purpose; to the extent
consistent with any other plan or authority.

(d) Benefits received by a Participant under an Option granted pursuant to this Plan shall not be deemed a part of the Participant’s
compensation for purposes of the determination of benefits under any other employee welfare or benefit plan or arrangement, if
any, provided by the Company, except where the Committee or the Board expressly otherwise provides or authorizes in writing.

Effective Date

Notwithstanding anything else contained herein to the contrary, the effectiveness of this Plan is subject to the approval of this Plan by the
stockholders of the Corporation within twelve months of the Effective Date. Notwithstanding anything else contained herein to the
contrary, no Shares in excess of those Shares previously approved by the stockholders of the Corporation shall be issued or delivered under
this Plan until such stockholder approval is obtained and, if such stockholder approval is not obtained within such twelve-month period of
time, the maximum number of Shares issuable under Section 4(a) shall be reduced to that number of Shares previously approved by the
stockholders of the Corporation for issuance under this Plan.

Tax Withholding

Notwithstanding anything else contained in this Plan herein to the contrary, the Company may deduct from a Participant’s Account balance
as of an Exercise Date, before the exercise of the Participant’s Option is given effect on such date, the amount of any taxes which the
Company reasonably determines it may be required to withhold with respect to such exercise. In such event, the maximum number of
whole Shares subject to such Option (subject to the other limits set forth in this Plan) shall be purchased at the Option Price with the
balance of the Participant’s Account (after reduction for the tax withholding amount).

Should the Company for any reason be unable, or elect not to, satisfy its tax withholding obligations in the manner described in the
preceding paragraph with respect to a Participant’s exercise of an Option, or should the Company reasonably determine that it has a tax
withholding obligation with respect to a disposition of Shares acquired pursuant to the exercise of an Option prior to satisfaction of the
holding period requirements of Section 423 of the Code, the Company shall have the right at its option to (i) require the Participant to pay
or provide for payment of the amount of any taxes which the Company
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reasonably determines that it is required to withhold with respect to such event or (ii) to the fullest extent not prohibited by law, deduct
from any amount otherwise payable to or for the account of the Participant the amount of any taxes which the Company reasonably
determines that it is required to withhold with respect to such event.

Notice of Sale

Any person who has acquired Shares under this Plan shall give prompt written notice to the Corporation of any sale or other transfer of the
Shares if such sale or transfer occurs (i) within the two-year period after the Grant Date of the Offering Period with respect to which such
Shares were acquired, or (ii) within the twelve-month period after the Exercise Date of the Offering Period with respect to which such
Shares were acquired.

Arbitration

Any controversy arising out of or relating to this Plan, and/or the Subscription Agreement, their enforcement or interpretation, or because
of an alleged breach, default, or misrepresentation in connection with any of their provisions, or any other controversy arising out of or
related to the Option, including, but not limited to, any state or federal statutory claims, shall be submitted to arbitration in Los Angeles
County, California, before a sole arbitrator selected from Judicial Arbitration and Mediation Services, Inc., Los Angeles County, California,
or its successor (“JAMS”), or if JAMS is no longer able to supply the arbitrator, such arbitrator shall be selected from the American
Arbitration Association. Any dispute shall be governed by the Federal Arbitration Act, 9 U.S.C. §1, et. seq. (the “FAA”), and the FAA shall
preempt all state laws to the fullest extent not prohibited by law. References to Delaware law made herein shall not be construed as a
waiver of any rights under the FAA, or any rights to have such dispute resolution provisions governed, interpreted and enforced under the
FAA. In the event that any person refuses to submit to arbitration as required by this Section 28, any other person that would be a party to
such arbitration may request a United States Federal District Court to compel arbitration in accordance with the FAA. All persons with an
interest in such dispute consent to the jurisdiction of such court to enforce this Section 28 and to confirm and enforce the performance of
any award of the arbitrator. The arbitration shall be administered and conducted by the arbitrator pursuant to the FAA, and to the extent not
inconsistent with the FAA, with the rules and procedures of the selected arbitration service.

Final resolution of any dispute through arbitration may include any remedy or relief which the arbitrator deems just and equitable,
including any and all remedies provided by applicable state or federal statutes. At the conclusion of the arbitration, the arbitrator shall issue
a written decision that sets forth the essential findings and conclusions upon which the arbitrator’s award or decision is based. Any award
or relief granted by the arbitrator hereunder shall be final and binding on the parties hereto and may be enforced by any court of competent
jurisdiction. The parties acknowledge and agree that they are hereby waiving any rights to trial by jury in any action, proceeding or
counterclaim brought by either of the parties against the other in connection with any matter
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whatsoever arising out of or in any way connected with any of the matters referenced in the first sentence above. The parties agree that
Corporation shall be responsible for payment of the forum costs of any arbitration hereunder, including the arbitrator’s fee. The parties
further agree that in any proceeding with respect to such matters, each party shall bear its own attorney’s fees and costs (other than forum
costs associated with the arbitration) incurred by it or him or her in connection with the resolution of the dispute.
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EXHIBIT 31.1

CERTIFICATIONS
I, Gary D. Burnison, certify that:

1. | have reviewed this quarterly report on Form 10-Q of Korn Ferry;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and | are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules
13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that
material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the
period in which this report is being prepared;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide
reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with
generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

d. Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the
registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal
control over financial reporting; and

5. The registrant’s other certifying officer(s) and | have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors
and the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to
adversely affect the registrant’s ability to record, process, summarize and report financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial

reporting.

Date: March 11, 2026

By: /s/ GARY D. BURNISON

Name: Gary D. Burnison
Title: Chief Executive Officer and President
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EXHIBIT 31.2

CERTIFICATIONS
I, Robert P. Rozek, certify that:

1. | have reviewed this quarterly report on Form 10-Q of Korn Ferry;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the statements made, in
light of the circumstances under which such statements were made, not misleading with respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material respects the financial condition,
results of operations and cash flows of the registrant as of, and for, the periods presented in this report;

4. The registrant’s other certifying officer(s) and | are responsible for establishing and maintaining disclosure controls and procedures (as defined in Exchange Act Rules
13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

a. Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our supervision, to ensure that
material information relating to the registrant, including its consolidated subsidiaries, is made known to us by others within those entities, particularly during the
period in which this report is being prepared;

b. Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under our supervision, to provide
reasonable assurance regarding the reliability of financial reporting and the preparation of financial statements for external purposes in accordance with
generally accepted accounting principles;

c. Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about the effectiveness of the
disclosure controls and procedures, as of the end of the period covered by this report based on such evaluation; and

d. Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s most recent fiscal quarter (the
registrant’s fourth fiscal quarter in the case of an annual report) that has materially affected, or is reasonably likely to materially affect, the registrant’s internal
control over financial reporting; and

5. The registrant’s other certifying officer(s) and | have disclosed, based on our most recent evaluation of internal control over financial reporting, to the registrant’s auditors
and the audit committee of the registrant’s board of directors (or persons performing the equivalent functions):

a. All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are reasonably likely to
adversely affect the registrant’s ability to record, process, summarize and report financial information; and

b. Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s internal control over financial

reporting.

Date: March 11, 2026

By: /s/ ROBERT P. ROZEK
Name: Robert P. Rozek
Title: Executive Vice President, Chief Financial Officer, and Chief Corporate

Officer
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EXHIBIT 32.1
CERTIFICATION PURSUANT TO 18 U.S.C. SECTION 1350, AS ADOPTED PURSUANT TO SECTION 906 OF THE SARBANES-OXLEY ACT OF 2002

Pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of 2002, the undersigned Chief Executive Officer and Chief
Financial Officer of Korn Ferry, a Delaware corporation (the “Company”), hereby certify that, to the best of their knowledge:

(a) the Quarterly Report on Form 10-Q for the quarter ended January 31, 2026 (the “Report”) of the Company fully complies with the requirements of section
13(a) or 15(d) of the Securities Exchange Act of 1934; and

(b) information contained in the Report fairly presents, in all material respects, the financial condition and results of operations of the Company.
Dated: March 11, 2026

By: /sl GARY D. BURNISON

Name: Gary D. Burnison

Title: Chief Executive Officer and President
By: /sl ROBERT P. ROZEK

Name: Robert P. Rozek

Executive Vice President, Chief Financial Officer, and Chief
Title: Corporate Officer



